DeepaibHOE TOCYAAPCTBEHHOE 00pa3oBaTe/ibHOE 0I0/IKETHOE YUpeKIeHUe
BbICIIEr0 00pa3oBaHMs
«@®HUHAHCOBBIA YHUBEPCUTET ITPA TIPABUTEJbCTBE
POCCUIICKOH ®EJEPALIN»

(PUHYHUBEPCHUTET)

Kadenpa anrnuiickoro si3pika U IpoheCcCHOHATFHOW KOMMYHHUKAITIH

YTBEPXIAIO
[TpopexTop mo yuebHoi
U METOJIMYECKOU paboTe

E.A. Kamenena

«16» mas 2024 r.

M.B. Meabanuyk, H.I'. Konapaxuna, , I'.A. Jlyonanna

UHOCTPAHHBIA SI3BIK

PaGouasi nporpamMma auCHUIIHHBI
JUISl CTYICHTOB, OOYYaIOIIUXCS 110 HAMPABJICHUIO MOJATOTOBKU

38.03.02 Mene KMEHT
OIl «MapkeTtunr», npoduiib: «MapKeTUHI»
OIT «®uHaHCOBBI MEHEKMEHT, MTPOPUIIb: « DUHAHCOBBIN MEHEIKMEHT
OII «Jloructukay, npoduis: «Jloructuka,
OIl «Ynpasnenue 6uzHecom», npopuinu: «MeHEeIKMEHT 1 yIpaBlieHUe OU3HECOM,
«MEeHEeIKMEHT B CIIOPTE» « Y IIPABIECHUE MPOTYKTOM

Pexomenoosano
Vuenwvim cosemom @axyrvmema Han0208, ayouma u OU3HeC-aHaIu3a
(npomoxon Ne 40 om 16 anpens 2024 2.)

Ooobpero Cosemom KagheOpvl anenuticko2o A3blka U npophecCcuoHaAIbHOU
KOMMYHUKAYUU

(npomokon Ne 2 om 10 anpens 2024 2.)

MockBa 2024



Conep:xkanue

HanmenoBanmne JUCHUITIIMHBI

[lepeuens IaHUPYEMBIX PE3yJIbTATOB OCBOCHUS 00pa30BaTEIbHOM MPOTrpamMMbl (IIEpeUYeHb
KOMIIETEHIIH) ¢ YKa3aHHEM MUHJIMKATOPOB UX JOCTUKEHHS U IUIAHUPYEMBIX PE3YJIbTaTOB

0Oy4eHHS IO TUCITUTIIINHE

MecTo AMCUMILTUHBI B CTPYKType 00pa3oBaTeIbHOM MpOorpaMmbl

O0Bem JUCLHMINIIMHBI B 3a4€THBIX €IHMHHUIIAX U B aKaACMHYCCKHX YacaX C BbIJICIICHHUEM obbeMa

ayJTUTOPHON U CaMOCTOSITENIbHOM pabOThl 00Yy4aIOIIUXCS

Coz[epmaHHe AUCHUILIWHBI, CTPYKTYPUPOBAHHOC 110 TEMaM JUCIHUILIMHBI C YKa3aHUEM HUX

00bEeMOB (B aKaJIEMHYECKHX Yacax) U BUJOB YUCOHBIX 3aHITHI

5.1.Coneprkanue AUCUUTUTAHBI

5.2. YueOHO—TeMaTUYECKUN TUIaH

5.3. ConeprkaHue CEMUHAPOB, MPAKTUYCCKUX 3aHATHM

HepequL y‘le6H0'MeTOZ[I/ILIeCKOFO obecneyeHus JJIA CaMOCTOSITEILHOMN pa6OTBI

oOyJaromuxcs Mo AUCHUIUIMHE

6.1. HepequL BOIIPOCOB, OTBOAHNMBIX Ha CAMOCTOATCIbHOC OCBOCHNUC AU CIHUIIIIMHEI, (1)OpMI>I

BHeay,Z[HTopHOﬁ CaMOCTOSATEIbHON pa6OTBI

6.2. Ilepeuenp BONPOCOB, 3aAaHUH, TEM JIJIsl TOJATOTOBKHU K TEKYIIEMY KOHTPOJIIO

q)OHIl OLCHOYHBLIX CPCACTB AJId IPOBCACHUS HpOMe)KYTOqHOﬁ arTrecraliuu 06yqa10mp1xc;1 1o

JUCHUIIIIMHE

[lepeueHb OCHOBHOM U JONOJHUTENBHON yueOHOM TUuTepaTyphl, HEOOXOJUMOMN Il OCBOCHHUS

MUCHUILIINHEI

[Tepeuens pecypcoB HHGOPMAITMOHHO-TEIEKOMMYHHKAIIMOHHOM ceTn «IHTepHeTY,

HCO6XOI[I/IMBIX JJIs1 OCBOCHUA JUCITUITIINHBI

10.

MeTOI[I/ILIeCKI/Ie YKa3aHusa A1 06yqafonmx051 1O OCBOCHHIO JUCHUITIIMHBI

11.

[lepeuenb MHGOPMAITMOHHBIX TEXHOJIOTHM, HCIOJIB3YEMBIX IPU OCYIIECTBIECHUU
00pa30oBaTeNbHOrO IpoIiecca 10 AUCHUILINHE, BKIK0Yas Iepe4eHb HEOOXOUMOr0o
MIPOrpaMMHOT0 0OecreueHus: U HHPOPMAIIMOHHBIX CIPABOYHbBIX CUCTEM (IIpU

HEOOXOJMMOCTH).

12.

Ornucanne MaTepuaIbHO-TEXHUYECKON 0a3bl, HEOOXOIUMOM /I OCYIIECTBICHUS

00pa3oBaTeNLHOrO MpoIecca Mo AUCIUITHHE




1. HammeHoBaHue TUCHUNIMHBI
«HOCTpaHHBIN SA3BIK»

2. l'[epequL INJIAHUPYEMBIX PE3YyJbTaTOB O0CBOCHUA 06p330BaTeJIbHOﬁ
nporpaMmmal (nepequb KOMHeTeHHHﬁ) C YKazaHMEM MHIAUKATOpPOB HX

JOCTHKEHHS M IUVIAHUPYEMbIX Pe3yJIbTATOB 00y4eHHs M0 JUCUMILINHE.

Kon HaunmenoBanue Nuaukaropsl PesynbTaTsl 00yyeHust (yMeHHS U
KOMIIETEH KOMIIETeHIM U AOCTHKEHUSA 3HAHUs1), COOTHECEHHbIE C
107071 KOMIIETCHIIUH HHIMKATOPAMH J0CTHKECHHU S
KOMIIeTCHIIUH
YK-3 Cnoco6HOCTh 1. Ucnons3yer 1.3nanue:

MPUMEHSTh 3HAHUS
WHOCTPAHHOTO
s3bIKAa Ha YPOBHE,
JIOCTATOYHOM ISt
MEXJIMYHOCTHOIO
oOm1eHus1, yaeOHOM
u
npodeCcCHOHAILHON

JACATCIIBHOCTH

MHOCTPAHHBIN SA3BIK

B MCXKJINYHOCTHOM

- SHAYCHUA U3YYCHHBIX JICKCHICCKHUX

CIANHUI, 06C.Hy}KI/IBaIOIlII/IX CUTyallun

oOLIeHUH U WHOSI3BIYHOTO OOLIeHUS B chepax
poeCCUOHATIBHON | 1eTeIbHOCTH, IIPETYCMOTPEHHOM
NesITebHOCTH, HalpaBJIEHUSAMH I1OATOTOBKH
BbIOUpast «MeHeKMEHT;
COOTBETCTBYIOLIUE Ymenue:
BepOaIbHBIE U - MCII0JIb30BAaTh HHOCTPAHHBIN S3bIK B
HeBepOasbHbIE MEXJIMYHOCTHOM OOILIEHUU U
cpeacTa npodeccHOHAIBHOMN 1S TeTbHOCTH
KOMMYHUKAIUH. 1pu BepOaJIbHOM U HEBEpOaIbHOM
oO0I1eHN Y.
2. Peanmu3zyer Ha 2. 3nanue:

MHOCTPAaHHOM
SI3BIKE
KOMMYHHMKaTHUBHbBIE
HaMEpPEHHUs YCTHO U
MICBMEHHO,
UCIONb3Ys CO-
BpEMEHHbIE
MH(}OPMALIMOHHO-
KOMMYHHMKAIIMOHHbI

€ TCXHOJIOT'HH.

- BUJIbl KOMMYHUKaTHUBHBIX
HaMEpPEHUI; 3HAUYEHUS JIEKCUUECKUX
€IMHULl THOCTPAHHOT'O S3bIKA IIPH
MCIIOJIb30BaHUU COBPEMEHHBIX
MH(POPMALMOHHO-KOMMYHUKATUBHBIX
TEXHOJIOT .

Ymenue:

- oA0upaTh U NPUMEHATh
COOTBETCTBYIOILNE JIEKCUUYECKHE
€IMHULIBI THOCTPAHHOTO SI3bIKa B
OOIIEHNH U PEUYEBOH EATEIHOCTH Ha
MHOCTPAHHOM $I3bIKE TIPU
HCIIOJIb30BaHUU COBPEMEHHBIX
MH(OPMaLMOHHO-KOMMYHHUKATUBHBIX

TEXHOJIOTUH

3. Ucnons3yer

MIpUEMbI TyOJINYHON

3. 3nanue:

- MPUEMBI U IPUHIMIIBI TOCTPOEHUS




peYH U JCIIOBOTO U MyOJTMYHOM pevr B CUTYaIHH
po(ecCHOHALHOTO | MEKKYJIBTYPHOT'O B3aMOJICHCTBHS;
JUCKypca Ha npUEMBI YOSIKICHUS, apTyMEHTAIIHH,
WHOCTPAHHOM SI3bIKE. | BBIPQKCHUS MHEHUS HA HHOCTPAHHOM
SI3BIKE; JIEKCUKO-TPAaMMaTHUECKHE
0COOEHHOCTH MHOSI3BIYHOM
MyOIMYHOM pevr B CUTYyaIHH
JICJIOBOTO ¥ MPO(EeCCHOHATIEHOTO
OOIICHMS; TIPaBUJIa MMOATOTOBKH
MyOJIMYHOM peYr Ha HHOCTPAHHOM
SI3BIKE; MIPUEMBI U MHOSI3BIYHBIC
CpEeJICTBA JICJIOBOTO U
poeCCUOHAIILHOTO JUCKYPCa;
Ymenue:

- coo0maThe HHMHOPMAIIHIO HA OCHOBE
MIPOYUTAHHOTO TEKCTa B popme
ITOJrOTOBJIEHHOI'O MOHOJIOTHYECKOIO
BBICKA3bIBaHUS; UCIIOJIb30BaTh
[IPUEMBI U TIPUHIIHAIIBI TOCTPOCHHSI
MyOIMYHOM peun Uit COOOIICHUS
po(hecCHOHATILHO-
OPHUEHTHUPOBAHHOT'O COJICPIKAHMS Ha

HHOCTPAHHOM A3bIKC,

4. leMoHCTpHUpYET 4. 3uanue:
BIAACHHS - OCHOBHbBIE HOPMBI
OCHOBaMH aKaJIeMHYECKOr0 U COLIMAJIbHOIO
aKaJIeMHYeCKOU MOBEJICHUS U PEYEBOM ATUKET,
KOMMYHHUKAIIUU U MIPUHSTHIE B CTPAHE U3y4aeMOro

PEUYCBOr0o OTUKETA SA3bIKa

H3y4aeMoro Ymenue:
WHOCTPaHHOTO - coo01aTh HHPOPMAIIHIO
S3BIKA. aKaJIEeMUYECKOTO CO/ICpPIKaHUs Ha

MHOCTPAHHOM SI3bIKE; UCIIOJIb30BATh
IIPUEMBI AKaJEMUYECKON YCTHOU U
MMACbMEHHOW KOMMYHHUKAIUU Ha
MHOCTPAHHOM S3bIKE; IPUMEHSATH
[IpaBUJjIa PEYEBOI0 ITUKETA B

CUTyallUAX aKaACMUYICCKOT' O O6I.I.[CHI/I$I

5. I'pamoTHO 1 5. 3uanue:
3¢ heKTHBHO MpaBujIa UCIOJIb30BaHUS PATUUYHBIX
MOJIb3YETCst TEXHUYECKUX CPEJICTB C LIENbIO MOUCKa




HHOA3BIYHBIMHU
UCTOYHHUKaMH

nHpopMaIuu.

Y U3BJICYCHUS UHOSA3BIYHOM
nH(pOpMalMK; OCHOBHBIE ITpaBUIIa
orpezieNieHus: peJIeBAaHTHOCTU U
HAJEKHOCTH MHOSI3bIYHBIX
MCTOYHUKOB; OCHOBHBIE ITpaBUJIa
aHaJM3a ¥ CUHTE3a HHPOPMALIUY;
Ymenue:

- IOHUMATh UH(POPMALIHIO TIPU YTEHUU
y4eOHOM U CITPaBOYHOM JIMTEPATYPHI B
COOTBETCTBUU C KOHKPETHOM LIETIBIO;

- U3BJIEKaTh OCHOBHYIO U
BTOPOCTENEHHYIO HH(POPMAILIHIO U3
MHOSI3bIYHBIX UICTOYHUKOB Pa3HOTO
THUIIA; CUCTEMATU3UPOBATH U
MPUMEHSITh U3BJICYCHHYIO
MH(OPMALIUIO JUIS PEIICHUs
KOMMYHHUKATHBHBIX U

poheccuoHaNbHBIX 3aa4

6. [Iponymupyer Ha
MHOCTPAaHHOM
A3BIKE IUCbMEHHBIC
pedeBbie
IIPOU3BENICHUS B
COOTBETCTBUU C
KOMMYHHKaTUBHON

3a/1auen.

3nanue:

- OCHOBBI OPTaHHU3aluH TUCbMEHHOM
KOMMYHUKAIMN; QYHKIHN
INHCbMEHHBIX KOMMYHHKATHBHBIX
CPEICTB.

Ymenue:

- MUCHMEHHO PEaN30BHIBATh
KOMMYHHUKATHBHbIE HAMEPEHUS
(uH(OopMUpOBaHME, IPEATOKEHHUE,
3a1poc, MoOykAeHNe K IeHCTBHIO,
npoch0a, (He)cornacue, 0TKas,
W3BUHEHUE, 0JIar01apHOCTH);

- COCTaBJISATH JCTIOBBIE MACHMA,
JOJDKHOCTHBIE 3aITUCKH, PE3IOME,
COITPOBOJIUTENIEHOE MUCbMO, KOHTPAKT
Y MHbIE BUJIbI IOKYMEHTOB Ha

HHOCTPAaHHOM A3BIKEC.




3. MecTO AUCHUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOM IPOrpaMMbl

I[I/ICI_II/IHJ'II/IH& «HHOCTp&HHBIfI SI3BIK» SIBIISICTCA 00SI3aTEIBHBIM KOMIIOHEHTOM

npodecCHOHaNbHOM MOATOTOBKM OakanaBpa W OTHOCUTCSA K 00S3aTeIbHOW YacTH

0OIIIEryMaHUTapHOTO

«Menemxment», OIl «MapkeTuar», npopuinb «MapKeTHHIY;

LIUKJIA

110

HallpaBJICHUIO

IIOATOTOBKH

38.03.02

OIl «®duHaHCOBBIA

MEHEKMEHT», poduis: «DunancoBbiit MeHemKMeHTY; OII «Jloructukay, mpoduib

«Jloructukay»; OII

«Y1paBieHue

OM3HECOMY,

npoduIu:

«MenemxkMeHT U

yhpasieHue Ou3HecoM», « MEHEIKMEHT B CIIOPTE», « Y IPABIIEHUE MTPOTYKTOMY.

4. O0beM JUCHHUILIMHBI B 3a4YeTHBIX €IHHHIIAX H B aKaJeMHYECKHX Yacax
¢ BblIeJIeHHeM 00beMa ayIMTOPHOM (JIEKIIUHM, CEMHUHAPbI) U CAMOCTOSTEIbHOM

padoThI 00y4aAIOIIUXCH

Ounas ¢popma o0yuenust, (0)

OIl «MapkeTunr», npoduib «MapKeTUHT»;

OIl «®uHaHCOBBII MeHeIKMEHT», TPOPHiib « DUHAHCOBBIM MEHEIKMEHTY;

OIl «Jloructukay, npoduib «Jloructuka»

OIl «Ynpasiaenune 6u3Hecom», npoduin: «MeHeIKMEHT U yIIPaBICHHUE

OouzHecom», «MEHEIKMEHT B CIIOPTEY, « Y IPaBICHUE MPOTYKTOM

Ta0Omuna 1.1.
Bup yueOHoii padoTbl 1O Bcero Cemectp Cemectp Cemectp Cemectp
AUCHMILINHE (B3/emn 1 2 3 4
yacax) (B (B yacax) (B (B yacax)
yacax) yacax)
OO0mas Tpy10eMKOCTh 83.e / 288u. 72 72 72 72
AUCHMILINHBI
Konmaxmmnuas paboma - 204 68 68 34 34
Ayoumopnuie 3anamus
Jlexyuu - - - - -
Cemunapul, npakmuueckue 204 68 68 34 34
3auamus
Camocmoamenvhas 84 4 4 38 38
paboma
Bun texymero KoHTpostst KontponbHas Kontponbnas KoHntponbHas
paborta pabora pabora
Bun npomexyroqnon 3auer, 3auer 3auer 3auer OK3aMeH
aTTecTalluu 9K3aMeH




OuHno-3a04Has ¢popma o0yuenus (030), MOO (030)
OIl «MapxkeTunr», npodmib «MapKeTHH»,
OIl «®uHAHCOBBIN MeHeIKMEHT», TPoPib « DUHAHCOBBIN MEHEIKMEHT
OIl «Ynpasiaenune 6u3Hecom», npoduiib: «MeHeKMEHT U yIpaBieHHe OU3HECOM)

Ta0muna 1.2.
Bup yue6Hoii padorbl 1o Bcero CemecTtp Cemectp CemecTtp Cemectp
JTUCIHUIIINHE (B3/em 1 2 3 4
yacax) (B (B yacax) (B (B yacax)
yacax) yacax)
OO0mas Tpy10eMKOCTh 83.e / 288u. 72 72 72 72
AUCHUTLINHBI
Konmaxkmmuasn paboma - 136 34 34 34 34
AyoumopHhuie 3anamus
Jlexyuu - - - - -
Cemunapol, npakmuyeckue 136 34 34 34 34
3aHAMUS
Camocmosmenvnasn 152 38 38 38 38
paboma
Bun Texymiero KoHTposs KonTponbHas KonTponbhas KonTponbHas
pabota pabota pabora
Bug npomexxyrounon 3auer, 3auer 3auer 3auer OK3aMeH
aTTecTaluu 9K3aMeH

5. Conep:kanue JUCHUILIMHBI, CTPYKTYPHUPOBAHHOE 10 TeMaM (pa3aeiam)
AMCHUIUVIMHBI € yKa3aHHEM HX 00beMOB (B aKajJeMHM4YeCKHX 4Yacax) U BH/IOB
Y4eOHbIX 3aHATHH

5.1. ConeprxkaHue TUCUMILIMHBI

1 kypc
1 cemecmp

Tema 1. MeHeKMEHT KaK BU/ 1eATEJIbHOCTH.
OCHOBHbBIE TOHATHS, TNPUMEHSEMbIE B MEHEIKMEHTE. MEHEIKMEHT Kak
CaMOCTOATENbHBIN BU NPOo(heCCUOHATBHON 1€ATEbHOCTH.

Tema 2. YnpasJ/ieH4eCKH TPY/I.
[Ipodeccuonanel, paboTarpmue M0 HaiMy Ha JOJDKHOCTH MEHEIKepa.
PykoBogutrenmn u nomguuHeHHble. Hepapxusa wmeHemxkmenTta. [Ipunsatue
pelIeHUI. YIPaBICHYECKNE HABBIKU.

Tema 3. Kapbepa u o0pa3oBanue. AJibTepHATHBHBII BHIOOP.
JKu3HeHHBbIE YCTAaHOBKH MOJIOJIEKHU. Y POBEHb 00pa30BaHUs U KApbEPHBIN pOCT:
U3JIePKKU U KoMripoMucc. [loBeimenne npodeccnoHaaIbHOTO YPOBHS.

Tema 4. PoIHOK TpyAa, 3aHATOCTH U 3apadoTHAs MJiaTa.
Buner 3amstoctu. bespabotuma. [loxom pasHBIX KaTeropuii HaceJIeHHS.
CommanbHoe obecrieueHue.




Tema 5. OpranuzanuoHHasi KyJbTypa.
[IpaBuna stukera s GopmanbHOro U HedopmanbHoro oduieHus. JlenoBoi
ATUKET B PA3HBIX KYJIbTypaXx.

2 cemecmp

Tema 6. Ymnpasiienue 3nanuem. Cuctemarnueckoe (popmMupoBaHue, OOHOBICHUE U
npuMeHeHue 3HaHuid. OOmeH 3HaHusaAMH. [lepepgaua 3HaHumil. TexHosorus
YIPABJICHUSI 3HAHUSIMU.

Tema 7. CoumajbHasi KOPHOPATHBHAs OTBETCTBEHHOCTb. OKOHOMHYECKAs
OTBETCTBEHHOCTb  IIPOTHB  COLMAJIBHOM  OTBETCTBEHHOCTH. OTHYECKHE
JTUJIEMMBI U PYKOBOZSIIME YKA3aHUs.

Tema 8. Konkypenuusi. OpueHTanusi Ha NOTpedUTE NS,

PeitHok w koHKypeHuwms. IlapTHepckue OTHOHIEHUA. Y IOBIETBOPEHUE
MOTPEOHOCTEH KIMEHTOB

Tema 9. Kyuabtypa 001eHus.
Kpocc-kynbTypHble 0COOEHHOCTH HHOSI3BIYHOTO TMOBCEIHEBHOTO U JIEJIOBOTO
YCTHOTO W THUCbMEHHOTO oOmenus. [lyOnmuunas peus. TexHomorus
MYJIbTUMEIUNHOMN ITPE3EHTALUU.

Tema 10. KoHTakThI B CHTYyalusiX A€JIOBOI0 OOIICHUS.

JlemoBast mepenucka. Benenne mneperoBopoB. IlpoBenenue coOpaHwmii.
TaOGyupoBaHHBIE aCIIEKThI OOIICHUS B pa3HbIX KYJIbTYpax.
2 Kypc
3 cemecmp

Tema 1 (11). ®yakuun MeHemkMmenTa: IlmanupoBanue. OnpeneiieHUe 1T U
3a/layu MPEANPUITHS, CIIOCOOOB M CPOKOB JOCTHIKEHMS 3aIlIAHUPOBAHHOTO,
VICTIOJIHUTENEN u OTBETCTBEHHBIX JIALI. Kpatkocpounoe
IJIaHUPOBAHKE/ TOJATOCPOYHOE TNITAHUPOBAHUE.

Tema 2 (12). ®yukuuun MeHeIkMeHTa: Opranuzamus. /[esaTeIbHOCTh MEHEKEPa,
CBS3aHHAS C PEIICHUEM KAaJPOBBIX BOIPOCOB, PACIPEAECICHUEM MOJHOMOYUH U
OTBETCTBEHHOCTH, OpraHu3anuei paboThl OTAENOB U  chayxk0. Turmbl
OpraHu3alMOHHOU CTPYKTYPBHI.

4 cemecTp

Tema 3 (13). YnpasiieHue Ou3HecoM.

[IpennpuHUMATENBCTBO. YTIPaBJICHUE MPOJYKTOM, YIPABICHUE 3aKylKaMU M
HernsiMu noctaBok LlenTpanuzauus u geneHTpanu3anus. Y naneHHas padora.

Tema 4 (14). ®yukuuu MeHex:kMeHTa: KoHTposb. MOHUTOPHHT AESTEIBHOCTH
OpraHu3alMd M €€ TOJAPA3ACIICHUM, OLIEHKA pe3yJbTaToB. BHyTpeHHUH,
BHEIITHWHN, OOITUI M YaCTHBIN, IEPUOJNIECCKUN U TTIOCTOSTHHBIA KOHTPOJI.

Tema 5 (15). dynkuuu MeHemxmenta: JluaepcrBo/MoTuBanus. KoopauHanus
JESITEIbHOCTH OpraHu3auuu. Vcronap30BaHWE BIMSHUS JJISI MOTHUBAIUU
paboTHUKOB. @OpMHUPOBAHKE IPUBJIEKATEIILHOTO UMHU KA KOMIIAHHUU.



5.2. Y4e0HO — TeMAaTHYECKHNH TLJIAH

Tabauna 2

Ne
m\nn

HaunmenoBanue
TeMBbI
JTUCIUIIINHDBI

Tpya0éMKOCTh B 4acax

Bcero

KonTtakTHas padora —
AynutopHas padora

O0masn | Jlekuuu

CemuHapswl,
NPaKTHYECKHU
€ 3aHATHS

CamocTosTe
JbHasA
padora

DopMbI
TeKyLero
KOHTPOJIA

ycneBaeMoCTH

MeHeHKMEHT KaK BUI

ACATCIIbHOCTH.

15

1417 -

1417

1/8

YrpaBieHyeckuit Tpy/I.

15

1417 -

1417

1/8

Kapbepa u obpazoBanue.

AJbTepHAaTUBHBIN BBIOOD.

15

1417 -

1417

1/8

PsIHOK Tpyna, 3aHATOCTH

U 3apaboTHas 1uIaTa.

14

13/7 -

13/7

17

Opranu3zanuoHHas

KYJbTYpa.

13

13/6 -

13/6

YceTHBIN onpoc,
MOHOJIOTHYECKOE
BBICKA3bIBAHUE;
ydacTtue B
JTIANore;
TEMaTU4YCCKast
[pe3eHTalus
PO IEHHOT O
MaTepuana;
poleBasi urpa;
MpoBEpKa
IINCHbMCHHBIX
JIEKCHKO-
rpaMMaTH4YCCKUX
3aJlaHUM; TUKTAHT;
HanucaHue
KpaTKOTO
N3JI0KCHUA
(ayauo) Tekcra B
TE3UCHOU (popme
(power points);
HanucaHue
JIIOBOTO MHChMa
(3asiBIICHUE O
npueMe Ha
pabory,
COIIPOBOJIUTENHHO
€ MICbMO U
pe3roMe); TecT;
BBITIOJITHCHUC
CUTYallTUOHHOT'O
3aJIaHHUS;

Hroro 3a 1 cemecTp

72

68/34

68/34

4/38

anaBneHHe 3HaHHUECM.

15

1417 -

1417

1/8

ConmanpHas

KOpIOpaTUBHAS

15

1417 -

1417

1/8

YcTHBIN ompoc,
IIPOBEPKA
IIMCBMCHHBIX
JIEKCUKO-
IrpaMMaTHYECKUX
3alaHU; TUKTaHT;

1
OYHas (bopMa B YHUCJIMTECJIC, OYHO-3a04YHasA B 3HAMCHATCJIC




OTBCTCTBCHHOCTD.

Konkypennusi.
OpuenTanus Ha

noTpeOuTeNs.

15

1417

1417

1/8

KynbsTypa obmenus.

14

13/7

13/7

17

10

KoHTakTHI B CUTyalluAax

JIEJIOBOr0O OOII[EHHUS.

13

13/6

13/6

MOHOJIOTHYECKOE
BBICKa3bIBaHUE;
ydacTue B
JTIAJIore;
TeMaTu4yecKast
Mpe3CHTAIHS
IIPOMIEHHOI O
Marepuaa,
poJieBas urpa;
HaIHCaHue
KpaTKoro
U3JI0KCHUS
(ayauo) Tekcra B
TE3UCHOU (opme;
HamMcaHue
JIEIIOBOTO TIMChMa
(3asiBIICHHE O
npueMe Ha
paborty,
COIIPOBOIUTENHHO
€ MMChMO U
pe3romMe); TeCT;
BBIIOJIHCHUE
CUTYaIlMOHHOTO
3aJJaHHS.

Hroro 3a 2 cemecTp

72

68/34

68/34

4/38

Kontponbnas
pabora

11

DyHKINHA MEHEKMEHTA:

[ImannpoBanmue.

36

17

17

19

12

@YHKIIMN MEHEKMEHTA!

Opranu3zanus

36

17

17

19

VYcTHBIi onpoc,
poBepKa
MUCHMEHHBIX
JIEKCHKO-
rpaMMaTHIECKIX
3aJJaHHI; JIUTAHT;,
MOHO-JIOTHYECKOE
BBICKA3bIBAHUE;
ydacTue B
JIasore;
TeMaTudecKas
Mpe3eHTaIUs

PO IEHHOT O
Marepuaa,
poJieBas urpa;
HarucaHue
KpaTKoro
U3II0KEHUS
(ayamo) TekcTa B
TE3UCHOU opme;
HalHCcaHue
JIEIOBOTO TIChMa
(3asiBIICHHE O
npreMe Ha
pa0bory,
COIIPOBOJIUTENHHO
€ MMMChMO U
pe3romMe); TeCT;

10




BBIIIOJIHCHHUEC
CUTYallUOHHOI'O
3aJaHus

Hroro 3a 3 cemecTp

72

34

34

38

13

VYnpasieHue OU3HECOM.

24

11

13

14

(DYHKI_[I/II/I MCHCI>KMCEHTA:

KoHTpois.

25

12

13

15

JlunepcTBo/MOTHBAITHS.

23

11

12

YcrHblit onpoc,
MpoBepKa
MUCEMEHHBIX
JICKCHKO-
rpaMMaTHYECKIX
3aJlaHUM; TUKTAHT;
MOHOJIOTHYECKOE
BBICKA3bIBAHUE;
ydacTue B
JMajore;
TeMaTu4ecKast
pe3eHTalus
MPOWUICHHOTO
MaTepuana;
poJieBas urpa;
HaIMCaHue
KpaTKOTO
U3II0KEHUS
(ayamno) Tekcra B
TE3UCHOU opMe
(power points);
HaIMCaHUe
JIeTIOBOTO TIHChMa
(3asiBIICHHE O
npueMe Ha
pa0ory,
COIIPOBOIUTEIHHO
€ MICbMO U
pe3rome); TecCT;
BBHITIOJTHEHHE
CUTYaIlMOHHOTO
3aJlaHusl.

Hroro 3a 4 cemecTp

72

34

34

38

KoHntposbHas
pabora

B ueiaom o

JAUCHHUIIIMHE

288

204/
136

204/ 136

84/ 152

CornacHo
y4eOHOMY TUIaHY:
JIBE KOHTPOJIbHBIC
paboThI

Hrtoro B %

100

71/ 47

100/ 100

29/ 53

*00beM KOHTAKTHOW pabOThl B OYHO-3a0YHOI/3204HOM (dopmax 00ydeHUs u
WHJUBUTyAJIbHBIX YUEOHBIX TJIaHAX OMPEACNISIeTCS] COOTBETCTBYIOMUMH YUCOHBIMH
miaHaMu. TeMbl, peaJim3yeMble B BHJIEC KOHTAKTHOH paOOTHI, OMPEICISIOTCS
MpernoaaBaTesieM CaMOCTOSITENIbHO, UCXOIS U3 YPOBHSI X CIIOKHOCTH.

5.3. ConeprkaHue ceMUHAPOB, MPAKTHYECKUX 3aAHATHI

Ta0muna 3

|  HauMeHOBaHHE TeM

| TlepeueHn BONPOCOB /s

| ®opmbl IpoBeeHUs 3aAHATHI |

11




(pa3nenoB)
AUCHMILINHBI

00Cy:KIeHMsI HA CeMHHAapPAaX,
NPAKTUYECKUX 3aHATHAX,
peKoMeHayeMble HCTOYHUKHU U3
paszaenoB 8,9

Tema 1. Menemxment
KaK BUJ I€ATEILHOCTH.

OCHOBHBIC TIOHSTHS,
MIPUMEHSIEMbIC B MCHEDKMCHTE.
MeHemKMEHT Kak
CaMOCTOSTEIIbHBIN BU/I
npodecCuoHaIbHON
JESATCIIbHOCTH.
Pexomenoyemvie ucmounuxu:
Pasnen 8.1, 8.2, 8.4, 8-6, 8.7
Pazgen 9.1,9.2, 9.5

AynupoBaHHe U YTEHHE

- OtpaboTKa MOHUMaHUS
OCHOBHOTO U JIETAIILHOTO
cojiepaHus (ayIo) TEKCTa o
0003HaYeHHON TeMaTHKe.
I'oBopeHue

- MOHOJIOT-COOOIIEHNE/ MOKIAT
(00 OCHOBHBIX YKOHOMHYECKUX
BOITPOCAXx)
-MOHOJIOT-Pa3MbIIIUICHHE (o
pecypcax u aepuIuTe)

- mranor-ooMeH MHeHUsIMH (00
yIpaBiIeHUH JTUYHBIM OFOIKETOM
U CI0Cc00ax COU3MEPUTH JKETaHHs
1 TTIOTPEOHOCTH)

- MOHOJIOT — MIPEe3eHTAIHs
«Kpocc-KyapTypHbIN aHANIN3
OTHOIICHUSI K KAPMaHHBIM
JEHbIaM).

[ucemo

- 3aMKICh OCHOBHBIX MBICIICH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS 1O
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIEP>KaHUS
JOKJIa1a, TUCKYCCHH

- HallMCaHue MPeTeH3Uun

—  TIpyIIoBOE o0cyxieHue
TEKCTa 110 TeEME
- poneBas wurpa «CocraBisieM

JIMYHBIN OIOJKET»
IIpakmuueckoe 3a0anue - YTEHUE
TEKCTa C 2JIEMEHTAMHU aHAJIN3a U
nepesoja. MHauBuayanbHbIe
IIPE3EHTALMH HA OCHOBE TEKCTA.
YcTHOE peLieH3upoBaHue U
KOMMEHTHPOBAHUE MPE3EHTALUI.
BrinonHeHue SA3bIKOBBIX U
KOMMYHHMKAaTHBHBIX YIPa)KHEHUM.

Tema 2. Ynpasnenueckuit

TPYA.

IIpodeccuonansl, paboTaromue 1o
HaliMy Ha JOJLDKHOCTH MEHEIKepa.
PykoBogurenu v NogYMHEHHBIE.
Hepapxust MEHEIKMEHTA.
[IpunsaTue pemenuii.
VYIpaBineH4YECKUE HABBIKH.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynMpoBaHHE U YTEHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO | JICTAJILHOTO
coJiepkaHus (ayJuo) TeKCTa 1Mo
0003HaYCHHOM TEMaTHKE.
I'oBopenue

- MOHOJIOT-COO0IIeHHe/noKa (0
AJbTepHATUBHBIN BBIOOD.)

- MOHOJIOT-pa3MbIlUIeHHEe (O
IUTAHUPOBAaHUHM O00pa3oBaHUs U
Kapbephl)

- MOHOJIOT — MIPEe3eHTAIH
«PBIHKY TpyAa, 3aHATOCTH U
HMCTOYHHMKH JOXO0J1a»

[Tucemo

- 3aIIMCh OCHOBHBIX MBICIICH U
(haKTOB M3 ayJINOTEKCTOB H

12




TEKCTOB JJIsI YTEHUS 110
M3y4aeMon Teme

- 3aIUCh KPATKOTO COJICPIKAHHMSI
JIOKJIa/1a, TUCKYCCUU

- MOJITOTOBKA MUChMa-3arpoca o
BaKaHCHUH

— IpyHIoBoe 00CyKICHNE

TEKCTa [0 TeMe

- poneBas urpa «IIpoGiemsr u
MPUOPUTETHI COBPEMEHHOM
MOJIOJICIKH.

IIpakmuyeckoe 3a0anue - YTCHUE
TEKCTA C JIEMEHTAMH aHaJIHN3a U
nepeBona. MHIMBUIYyaTbHBIE
MOHOJIOTHU-COOOIICHUS] HA OCHOBE
rpadudeckoit nHGOpMaIIIH.
BeimonHeHue S3bIKOBBIX U
KOMMYHHKATHBHBIX YITPAYKHCHHI.

Tema 3. Kapbepa u
oOpasoBaHmUe.
AJbTepHATUBHBIN BBIOOD.

JKu3HeHHbIe yCTaHOBKH
MOJIOZIEKU. Y POBEHb 00pa30BaHUS
Y KapbepHBIN POCT: U3IEPIKKH U
koMmipomucc. [ToBbIenue
npoeccnoHalIbHOTO YPOBHSL.

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AvyaupoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOI'O U JIETAILHOT'O
coJiep:kaHus (ayJuo) TEKCTa 1Mo
0003HaYEHHON TEMATHKE.
T'oBopenue

- MOHOJIOT-coo0IIeHue/nokman (o
MapKETHHTOBBIX CTPATETHIX )

- MOHOJIOT-pa3MmblliicHUE (O

MapKETHUHTOBOM  00OECICUCHHUH
OKOHOMHYECKOW  JESATECIBHOCTH
(buUpMBI.)

- Trajgor-ooOMeH MHEHUSIMH (0
crienuuKe peKIamsbl)

- MOHOJIOT — MPEe3eHTAIH
«PexiaMHbIe YITOBKI.

ITruceMoO

- 3aMMCh OCHOBHBIX MBICIIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIa1a, TUCKYCCHH

- IOATOTOBKA PEKJIAMHBIX IMHCEM

—  TpyIIoOBOE o0cyxieHue
TekcTa mo TemMe - 75% ot
TPYIOEMKOCTH CEMUHAPCKOI0
3aHATHS.
- poneBas wurpa «PexiiamHbIi
MIPOEKT»

IIpakmuyeckoe 3a0anue - YTEHUE
TEKCTa C DJIEMEHTAMHU aHaIH3a U
nepeBojia, KpaTKoe MUCbMEHHOE
U3II0KEHUE COJIEPIKAHUS ay/IHo)
Tekcrta.. UHIuBHUyaIbHbIC
MOHOJIOTH/TIPE3EHTAIIUN Ha OCHO-
Be rpaduyeckoil HHHOPMAIIUH.

Tema 4.
PoiHOK Tpyna, 3aHATOCTH
1 3apaboTHasl 1maTa.

Bungl 3ansitocth.
bespabotuia.
Hoxon pa3HbIX
HaCeJICHHS.
ConuanabHoe o0ecreucHue.

KaTeropui

AynupoBaHHe U YTCHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HAaYeHHON TeMaTHKe.
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Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

['oBopenue
- MOHOJIOT-COO0IIeHne/noKman (o

po¢eCCHOHAIBHON TTOATOTOBKE)
- MOHOJIOT-pa3MbIILIeHUE (0
BO3MOKHOCTH 3apyO0eKHOM
CTaXUPOBKH)

- MOHOJIOT — MPE3CHTAIIH
00pa3IoB TOKYMEHTOB,
TpeOyeMbIX MpH MMpHUEMe Ha
paboTy B MEXAYyHAPOIHBIX
OpraHu3aIMsIX

- tuajor-paccrpoc (o
MIePCOHAIIbHBIX JTAHHBIX )

- Tranor-oOMeH MHEHUSIMH (0
MOATOTOBKE K COOECEIOBAaHUIO)
IInceMo

- 3aIIMCHh OCHOBHBIX MEICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4aeMoil Teme

- IOJTOTOBKA Pe3IOME 1 MUChMa-
3asBJICHUS O IPUEMe Ha
CTaXKUPOBKY.

— TPYMIIOBOE 00CYXKACHUE
TEKCTA 110 TEME

- posieBas urpa «CobecenoBanue
IIPU HaIPABJICHUH HA
CTaXKUPOBKY»

Ilpakmuueckoe 3adanue -
YTEHHE TEKCTA C JJIIEMEHTAMU
aHanu3a u nepeBoja. BeiaeneHue
IJIaBHOM U BTOPOCTETIEHHOM
nH(OpMAIIUU TEKCTA.
BrinonHeHne S3bIKOBBIX U
KOMMYHHKATUBHBIX YIPOKHCHHH.

Tema 5.
OpranuszanyoHHas
KYyJIbTYpa.

[TpaBuna sTHKeTa IS
(dopmanbHOTO U HE(POPMAIBHOTO
oOmeHus. [lenoBoii STUKET B
Pa3HBIX KyJIbTypax.

Pexomendyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AyIMpoBaHHE U YTEHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTI'O U JETAILHOIO
coJiepkaHus (ayJu0) TEKCTa 1Mo
0003HaYEHHOI TEMATHKE.
I'oBopenue

- pa3BUTHE HABBIKOB JICJIOBOTO
oO1IeHus: pacmpoc,
UHPOPMHUPOBAHUE.

- MOHOJIOT-COO0IIeHHe/noKma (0
TaOYMPOBAHHBIX aCTIEKTaX
OOIIICHHUS B Pa3HBIX KYJIbTYPaXx)

-MOHOJIOT-Pa3MbIIILJIEHUE (o
MIPOU3BOJICTBE u cObITE
MPOIYKILIUH )

- Trajgor-ooMeH MHEHUSIMH (00
YIOJIETBOPEHHUH MOTPeOHOCTEN
KJIMEHTOB)

- MOHOJOI —  Tpe3eHTauus
«Kpocc-kynbTypHbIE
0COOEHHOCTH VPHOS3BIYHOTO

IMOBCEIHEBHOTO OOIIIEHUS
ITuceMmo

- 3aIIMCHh OCHOBHBIX MBICIIEN U
(haKTOB M3 ayJINOTEKCTOB H

14




TEKCTOB JUJIsSI YTEHUS 110
M3y4aeMon Teme

- 3aITUCh KPATKOTO COJICPIKAHMS
JIOKJIa7a, TUCKYCCUH

- HamWcaHWe THChMa-3ampoca
uHpopmarun

- nepenucka o MOBOY
HaMEpEHUN U JAeTaleHIeI0BOTO
oO1eHus

- IPYIIIOBOE
TEKCTA 110 TEME

- posieBas urpa «IleperoBopsl ¢
MapTHEPOM»

Ilpakmuueckoe 3a0anue - YTCHAEC
TEKCTA C DJIEMEHTAMU aHalIu3a U
nepeBojia. Beienenue riaBHON U
BTOPOCTEIICHHOW  WH}OpMaIuu
TEKCTA. BBINOIHEHNE SA3BIKOBBIX
5 KOMMYHUKATHUBHBIX
YIpaKHCHUH.

o0cyXaeHue

Tema 6. Ynpasnenue
3HAHHEM.

CucremaTtnueckoe
(dhopmupoBaHue, OOHOBJICHHUE H
npuMeHeHue 3Hanud. OoMeH
3HanusMH. [lepenaya 3HaHU.
TexHomnorus yrnpasieHus
3HAHUSIMH.

Pexomendyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHH€e U YTEHHE
- OtpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETAIBHOTO
coJiep:kaHus (ayJuo) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
T'oBopenue
- MOHOJIOT-Co00IIeHue/nokman (o
CIIPOCE U MPEATI0KEHUN)
- MOHOJIOT-pa3MbllUIeHHe (O
MOBEJCHUIl  MOTpeduTens  Ha
PBIHKE TOBApOB U YCIYT.)
- Traaor-ooMeH MHEHUsMH (00
AHTHUMOHOTMOJIBHOU
JESITEIIbHOCTH )
- MOHOJIOT — MPEe3eHTAIH
«KoHKypeHIus»
ITruceMoO
- 3aMMCh OCHOBHBIX MBICIIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMoil Teme
- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIa1a, TUCKYCCHH
- HallMCaHue 3ampoca O HATUYUHU
TOBapa/yciyru
— IpyMIoBoe
TEKCTa Mo TeMe
- poneBasi urpa «3HaiiTe CBOU
mpaBay

Ipaxmuuyeckoe 3adanue -
YTeHHE TEKCTa C JJIEMEHTaMU
aHanM3a U nepeBoja. Beiaenenue

oOCyKIeHHe

INIABHOM W BTOPOCTENEHHOMU
uHpopMauu TEKCTa.
BeinmonHenne  SA3BIKOBBIX "

KOMMYHHUKATHBHBIX YIIPaKHEHUH.

Tema 7. CormmanpHasa
KOpIOpaTUBHAs
OTBETCTBEHHOCTb.

OKOHOMHUYECKAS OTBETCTBEHHOCTh
IIpOTUB COLIMAIbHOMU
OTBETCTBEHHOCTHU. DTUUCCKHE
JUJICMMEI 1 PYKOBOIAIINUC

AynupoBaHH€ U YTCHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
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yKa3aHus.

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1,9.2,9.5

0003HAYEHHON TEMATHKE.
['oBopenue

-MOHOJI0T-co001IeHue/ oknan (o
JICHEKHOM 00EeCIICUCHUH )

- MOHOJIOT-pa3MbIiieHue (00
AKOHOMHUYECKUX TTOKA3ATEIISX )
-THAJIOT-00MEH MHEHUSIMH (00
SKOHOMUKE CTPaHbI H3y4aeMOI0
SI3BIKA)

- MOHOJIOT — MPE3CHTAIS
«TenaeHuun COBpeMEHHOM
SKOHOMHUKH
ITucemo
- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKTOB M3 ayIUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4yaeMou Teme
- 3aITUCh KPATKOTO COJICPIKAHMS
JOKJIa1a, TUCKYCCHH
— TPYMIIOBOE 00CYXKACHUE
TEKCTA 110 TEME
- posieBas urpa «llanenpHas

JUCKYCCUS O COIUATBHBIX
IMOCIENCTBUAX DKOHOMHUYECKOTO
pocTay
[IpakTHueckoe 3a1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHalln3a U
nepeBoaa. [Toaroroska ciaioB
MYJIbTUMEANITHON Mpe3eHTaI1H.
Brlnonnenue sI36IKOBBIX U
KOMMYHUKATUBHBIX YIIPaXKHECHHIH.

Tewma 8. Konkypenuus.
OpuenTanus Ha
noTpeouTens.

PBIHOK ¥ KOHKYpEHIIMSL.
[TapTHEpCKHE OTHOLIEHUS.

VY noBnerBopeHue noTpeOHOCTEH
KJINEHTOB

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTEHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO U JIETATBHOTO
coJiepkaHus (ayJu0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue
- MOHOJIOT-COO0IIeHHe/noKma (0
JIEHE)KHOM 00ECTIeUeHUN )

- MOHOJIOT-pa3MblIILIeHuE (00
HKOHOMUYECKUX MOKa3aTeNsIX)

- TUanor-ooMeH MHeHUsIMU (00
HKOHOMHUKE CTPaHbl U3y4aeMOro
S3BIKA)

- MOHOJIOT — MPE3EHTAIUs
«TenneHunn COBpEMEHHOU
HKOHOMUKI
[Tnucemo
- 3aMICh OCHOBHBIX MBICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTEHUS 1O
U3y4aeMoi Teme
- 3aMKCh KPATKOTO COJIEPKaHUS
JTOKJIa1a, TUCKYCCHH
— rpynmnoBoe o0cyKaeHne
TeKCTa Mo TeMe
[TpakTudeckoe 3aaHue - YTCHUE
TEKCTa C DJIEMEHTAMHU aHaIH3a u
nepesoa. [loaroroska ciaiiioB
MYJIBTUMEIUNHON ITPE3ECHTALINH.
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BrlimotHeHNE SI3BIKOBBIX U
KOMMYHHUKATUBHBIX YIPOKHCHHH.

Tema 9.
oO01IeHus.

KynbTypa

Kpocc-kynbTypHbIE 0COOEHHOCTH
MHOSI3BIYHOIO ITOBCEIHEBHOIO U
JIEJIOBOT'0 YCTHOTO ¥ TMCBMEHHOTO
obmenus. [Tyonmuunas pedsb.
TexHonorust MyJIbTUMETUUHON
MPE3CHTAIINH.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTEHUE

- OtpaboTKa MOHUMaHUS
OCHOBHOTO U JIETAJILHOTO
cojiepaHus (ayIMo) TEKCTa o
0003HaYeHHON TeMaTHKe.
['oBopenue

- MOHOJIOT-COO0IIeHre/nokman (o
riaTexax M IIaTexHbIX
Cpe/ICTBax)

- MOHOJIOT-pa3MblILIEHUE (O
posii PUHAHCOBBIX MTOCPETHUKOB)
- Tragor-ooOMeH MHEHUSIMH (0
OaHKOBCKHX YCITyTrax)

- MOHOJIOT — MTPEe3eHTAIHs
«JleHeXKHO-KpeIUTHBIE
OTHOIICHUSD

[Tucemo

- 3aMKICh OCHOBHBIX MBICIICH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 1O
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIaa, TUCKYCCHH

- IOATOTOBKA

— TPYMIIOBOE 00CYXKACHHE

TEKCTa M0 TeMe

- poneBas urpa «bankoBckas
CCyJla YaCTHOMY JIUIIY»
IIpakxmuueckoe 3a0anue - YTeHHUE
TEKCTa C dJEMEHTaMU aHalHu3a U
repeBoia. Belaenenue rinaBHON U
BTOPOCTETIEHHON  MH(pOpMauu
TeKcTa. BBINOTHEHNE S3BIKOBBIX
u KOMMYHHUKATHBHBIX
YIPAXKHEHUM.

Tema 10.
KOHTaKTBI B CUTYAIHSIX
JIEJI0BOr0O OOIIEHHUS.

JenoBas nepenucka. Benenue
neperoBopos. IIposenenne
cobpanuii. TaOynpoBaHHbIE
ACTIEKTHI OOIIEHUS B Pa3HBIX
KYyJIbTYpax.

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTCHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTI'O U JIETAILHOI'O
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYEeHHOI TEMATHKE.
I'oBopenue

- MOHOJIOT-COO0IIeHHe/noKma (o
CTPYKTYype pacxoJioB Ou3Heca)
- MOHOJIOT-Pa3MbIIIIIEHUE
(cpaBHEHUE TUYHOTO OIOKETa U
Oroxeta OusHeca)

- Trajgor-oOMeH MHEHUSIMH (0
TOM, KaK KOMIAHHUS MOKET
CHU3HUTH JOJTOCPOYHBIE
U3JIEPIKKH)

- MOHOJIOT — MIPE3eHTAIH
«JlenoBbie U3IEPIKKI

ITucemo

- 3aIIMCh OCHOBHBIX MBICIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB U1 UTEHUS 110
U3y4aeMoi Teme

- 3aIIMCh KPATKOr0 COJICPIKAHMS
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JIOKJIa7a, TUCKYCCUH

- IIOATOTOBKA JEI0BOT0 MUCHMa

- TPYIIIOBOE OOCYXKICHHE TEKCTa
10 TEME

- posieBas urpa «Exeromnoe
MTOCJTAHUE PYKOBOAUTEIIS
(bupMBI»

[IpakTHueckoe 3a1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHalin3a U
nepeBojia. Brinenenue riiaBHou u
BTOPOCTETICHHOW MH(OpMaIuu
TEKCTa. BbInoiaHeHNE A3BIKOBBIX
1 KOMMYHUKATHBHBIX
YIPaKHCHUH.

Tema 11.
OYHKIIMHA MEHEDKMEHTA!
[InanupoBanue.

Onpenenenue Uenu 1 3aa4u
MIPEANPUATHS, CIIOCOOOB U CPOKOB
JOCTHKEHHS 3aIUIaHUPOBAHHOTO,
WCIIOJIHUTENIEH U OTBETCTBEHHBIX
mun. KpatkocpouHoe
IJIAaHUPOBAHKE/ IOITOCPOYHOE
IJIAaHUPOBAHUE.

Pexomendyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AynupoBaHHe U YTEHHE

- OtpaboTKa MOHUMaHUS
OCHOBHOTO U JIETAIILHOTO
coJiepkaHus (ayJuo) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
T'oBopenue

- MOHOJIOT-Co00IIeHre/noKman (o
JIOKYMEHTaX, HeOOXOTUMBIX JJIsi
COBEpIICHHS UMIIOPTHO-
AKCIIOPTHBIX CAEIOK)

- MOHOJIOT-pa3MbInuicHue (00
OTpaHHYEHUSX  BO  BHEIIHEH
TOPTOBJIE)

- Trajgor-ooOMeH MHEHUSIMH (0
pPHUCKax MPU COBEPIICHUU
BHEITHETOPTOBBIX OIEPAIIHii)

- MOHOJIOT — MPE3EHTaIUs
«DKCIOPTHO-UMITOPTHBIE
oTeparum
ITruceMoO
- 3aMMCh OCHOBHBIX MBICIICH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMoil Teme
- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIa1a, TUCKYCCHH
- HallMcaHue KPaTKoro
uznoxkenus (Summary)
M3YYEHHOTO TeKCTa
- IOAATOTOBKA CLIEHAPHSI POJIEBOM

UTPBI
—  TpyIIoOBOE o0cyxieHue
TEKCTa 10 TeMe

- pomeBas wurpa «baprepHas
ClIeNKa»

Ilpaxmuuecxoe 3a0anue - 4TCHHUE
TEKCTa C dJIEMEHTAMU aHalu3a u
nepeBoia. Belenenue rinaBHOU U
BTOPOCTETIEHHON  uH(MOpMaIuu
TeKcTa. BpITIONIHEHNE S3BIKOBBIX
u KOMMYHUKATHUBHBIX
YIPAXKHECHUM.

Tema 12. ®yHkuu
MEHEKMEHTA:
Opranuzanus.

JlesTenbHOCTh MEHEIKEpa,
CBsI3aHHAsI C PEIICHUEM KaJIPOBBIX
BOIIPOCOB, pacIpeeiIeHuEM
MOJTHOMOYHUI M OTBETCTBEHHOCTH,

AynuMpoBaHHe U YTCHHE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJIM0) TEKCTa 1Mo
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opranusaiyeit paboTsl OT/IEIOB U
cimyx0. Turbpl opraHu3aMOHHON

CTPYKTYPBHL.

Pexomenoyemvie ucmounuxu:
Pasoen 8.8, 8.9, 8.11,
Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

0003HaYeHHON TeMaTHKe.
I'oBopeHnue

- MOHOJIOT-coO0IIeHne/nokman (o
JIOKYMEHTaX, HeOOXOTUMBIX JIJIs
COBEpUICHHS] UMIIOPTHO-
AKCIIOPTHBIX CHEIOK)

- MOHOJIOT-pa3MblIIEHUE (O
BO3MOJXKHBIX 3aTPyTHEHUSX B
MEXIYHAPOIHBIX OMEPALUIX B
CUTYaIUAX KPOCC-KYJIbTYPHBIX
paznuymii)

- IAajaor-oOMeH MHCHUSAMH (0
pPHUCKax MPU COBEPIICHUU
BHEITHETOPrOBBIX OIEpAaIIHii)

- MOHOJIOT — MPE3eHTaIUs
«BantoTHBIN PHIHOK»

[TuceMo

- 3aMKCh OCHOBHBIX MBICIICH U
(akToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTCHUS 110
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJICPIKAHUS
JIOKJTaJIa, TUCKYCCHH

- HaIlMCaHue KPaTKoro
usnoxxkenus (Summary)
M3YYEHHOTO TeKCTa

- IOATOTOBKA CLIEHAPHSI POJIEBOM

UTPBI

— IpynmoBoe o0cyx1eHue
TEKCTa 110 TeMe

- poxneBas wurpa «baprepHas
CHEIIKa»

Ilpaxmuueckoe 3adanue -
YTEeHHUE TEKCTa C DJJIEMEHTaMHu
aHanu3a u nepeBoja. Beinenenue

INIABHOW W BTOPOCTENEHHOMU
uHpopMauu TEKCTa.
Beinonuenune SA3BIKOBBIX u

KOMMYHHUKATHBHBIX YIPaKHEHUH.

Tema 13. Ynpasnenue
OU3HECOM.

[IpennpuHUMAaTeNnbCTBO.
VYnpasieHue npoyKToMm,
yTIpaBJIeHUE 3aKyIKaMHU U LEMIMHU
nocraBok LlenTpanuzanus u
JelleHTpaIu3anus. Y JajeHHast
pabora.

Pexomenodyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AyIMpoBaHHE U YTEHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTI'O U JIETAILHOI'O
coJiepkaHus (ayJu0) TEKCTa 1Mo
0003HaYEHHOI TEMATHKE.
I'oBopenue

- MOHOJIOT-COOOIIIEHNEe/TOKIIA
(00 opranu3anroOHHO-TIPABOBHIX
dbopmax mpeAnPUHUMATEITBCKOM
JIESITEIILHOCTH )
-MOHOJIOT-pa3MbIluIeHHe (00
OMHCCHUH IIEHHBIX OyMar Kak
crocode MOOHIN3aIun
(MHAHCOBBIX CPE/ICTB
NPEINpUATHEM)

- Trajgor-oOMeH MHEHUSIMHU (O
CTPY-KType pabouero Kamurania
KaMITHUH )

19




- MOHOJIOT — MPE3eHTaIUs
«IKOHOMHUYECKHUE PECYPCHI
MPEIPUATHS
[TuceMo
- 3aIKCh OCHOBHBIX MBICIIEH U
(bhakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 10
M3y4yaeMou Teme
- 3aMKCh KPATKOTO COJIepPKaHuUs
JTOKJIa1a, TUCKYCCHH
- HallMCaHUe KpaT-Koro
u3yoxeHus (Summary) u3yueH-
HOT'O TEKCTa.

— rpynmnoBoe oOcyxXJeHue
TEKCTa 10 TeMe
- poneBas wurpa «llmocel u
MUHYCHI peOpraHU3aIUI»
Ilpaxmuueckoe 3adanue -
YTEHHE TEKCTa C JJIEMEHTaMU
aHanu3a U nepeBoja. Beiaenenue
IJIaBHOM U BTOPOCTENIEHHOMH
uH(popManuu TEKCTa.
Breimonnenue SI3BIKOBBIX u
KOMMYHHUKATHBHBIX YIPaKHEHUH.

Tema 14. ®ynkuuun
MEHEHKMEHTA:
KonTtposb.

MOHUTOPHHT AEATETBHOCTH
OpraHU3aINH U €€
MoApa3ACIICHU, OI[CHKA
pe3ynbTaTtoB. BHyTpeHHMI,
BHEIIHUMH, OOIINA U YaCTHBIMH,
MEePUOIUYECKUNA U MMOCTOSHHBIN
KOHTPOJIb.

Pexomenodyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AynupoBaHHe U YTEHHE

- OtpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETAIBHOTO
coJiepkaHus (ayJuo) TEKCTa 1Mo
0003HaYeHHON TeMaTHUKe.
I'oBopenue
- MOHOJIOT-COOOIIEHNE/ MoK
(06 ympaBieHuu
peaNPUHIMATEThCKUMU
pHUCKaMH)

- MOHOJIOT-pa3MbllUieHHe (O
CIMSIHUSIX U TIOTJIOIICHHUSX )

- Trajgor-ooMeH MHeHUsIMU (00
yIpaBlIeHUU
peapPUHIMATEThCKUMU
pHUCKaMH)

- MOHOJIOT — MPE3EHTAIUs
«CtpaxoBaHue B yCIOBHIX
pHUCKa»

ITruceMo

- 3aMMCh OCHOBHBIX MBICIIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMou Teme
- 3aMKCh KPATKOTO COJIePKaHUs
JTOKJIa1a, TUCKYCCHH
- HallMCaHUe KPaTKoro
u3noxeHus (Summary)
W3YYEHHOTO TEKCTA.

—  TpYIIOBOE o0cyx/ieHne
TeKCTa Mo TeMe

- pomeBas  wurpa  «Pucku
peopraHu3aIm»

Ilpakmuueckoe 3adanue -
YTeHHE TEKCTa C JJIEMEHTaMU
aHaiM3a U nepeBojaa. Beinenenue
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IJIaBHOM U BTOPOCTENEHHOMH
nHpopmaruu TEKCTa.
Brimmonnenue SI3BIKOBBIX u
KOMMYHHUKATHUBHBIX YIPa>KHEHUH.

Tema 15. dyHkunn
MEHEHKMEHTA:
JlunepcTBo/MOTHBAITHS.

Koopaunarus aesTenbHOCTH
opranuzanuu. VMcrnonas3oBanue
BJIMSHUSA IS MOTHBALIMH
pabotHuKOB. DopMUpOBaHHE
MPUBJIEKATEIILHOT'O NMHJIKA
KOMITAHHH.

Pexomenoyemvie ucmounuxu:
Paszoen 8.8, 8.9, 8.11,
Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

AvynupoBaHue U YTEHHE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETAIIBHOTO
cojiepxanus (ay1uo) TEKCTa Mo
0003HAYCHHON TEeMAaTHKeE.
I'oBopeHue

- MOHOJIOT-COOOIIeHUE/AoKIa (0
MapKETHHTOBBIX CTPATETHUSX )
-MOHOJIOT-Pa3MbIIIUICHHE (o
MapKETUHTOBOM  0O0eCIeYeHUn
SKOHOMHUYECKOW  JIEATEIBbHOCTH
(bUpMBI.)

- Taor-oOMeH MHEHUSIMH (O
cnenupuKe peKiIambl)

- MOHOJIOT — MIPe3eHTAIHs
«I[IpoaBuxkeHne HOBOTO
MPOJYKTA HA PHIHKE»

[ucemo

- 3aliCh OCHOBHBIX MBICJIEN U
(akToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS 10
M3y4aeMou Teme

- 3aMKCh KPATKOTO COJICPIKAHUS
JOKJIaa, TUCKYCCHH

- MOATOTOBKA PEKJIAMHBIX TTHCEM
— rpynmnoBoe oOcyXJeHHe

Tekcta 1o Teme - 75% or
TPYAOEMKOCTH CEMHHapPCKOro
3aHATHS.
- poneBas wurpa «PexiiamHbIi
MIPOEKT

IIpakmuyeckoe 3a0anue - YTCHNE
TEKCTa C 3JIEMEHTAaMH aHaJINU3a U
nepeBosia, KpaTKoe MIMCbMEHHOE
W3JI0KEHUE COJIEP KaHUS Ay Ino)
TekcTa.. IHIuBuAyanbHbIe
MOHOJIOTH/TIPE3EHTAIlMN Ha
OCHOBeE TpauyecKkoit
uHpOpMalKu.

21




6. IlepeyeHb y4eOHO-MeTOAUYECKOTO O0ecTiedeH s IJIsl CAMOCTOSATEeIbHOU
padoTHI 00Yy4aIOUIUXCH MO TUCIUIINHE

6.1. IlepeyeHb BONPOCOB, OTBOAMMBIX HA CAMOCTOSITEJIbHOE OCBOEHHE
AMCHHUIUIAHBI, GOPMbI BHEAYIUTOPHON CAMOCTOSAITEILHON PadoThI

Ta0muma 4

HaumeHnoBanue treM
(pa3ae/ioB) IMCUMILTHHBI

Ilepeyenb Bonpocos,
OTBOAUMBIX Ha
CaMOCTOAITEIbHOE OCBOCHHE

®opmMbl BHEAYAUTOPHOM
CaMOCTOSITeILHOM padoThI

Tema 1. MeHeKMEHT KAk
BUJ IEATEIHHOCTH.

CylurHocTh MEHEIKMEHTA

Pouu, BEITIONIHSEMEIC
MEHEKEpAMU

Brinonaenue 3agaHuii,
PEKOMEH/I0BaHHBIX y4eOHBIMU
MOCOOHSMHU.

Pabota ¢ y4eOHOIi 1 cripaBOYHOM
JIATEPATYpPOIl.

Pabota ¢ mynpTUMeAMHAME
KypCamH.

Pabora ¢ ucnonb3zoBaHueM
OPUTHHAIBHBIX MPO(ECCHOHATBHO-
OpPUEHTHPOBAHHBIX UCTOYHHUKOB
nH(pOpMaLIUY, B TOM YHCIIE U C
HNurepuer-pecypcamu, s
MOJITOTOBKH:

a) PowerPoint npe3enTanuii ¢
ucnons3zoBanuem CJII;

B) POJIEBBIX UID;
[ToaroroBka Kk Keic-aHaIU3Yy.
N3yuenune marepuana rno
npobsieMaM MEXKYJIbTYpHOI
KOMMYHHUKAITIH.

Boinonnenue 3aganunii u3z bT3
AIIEKTPOHHOTO TECTUPOBAHHS
[ToaroToBKa K MPOMEKyTOUHOMY
KOHTPOJIIO

Tema 2. Ynpasnenueckuit
TPYA.

O06s13aHHOCTH
MEHEKEPOB
VYrpaBieH4YecKre HaBbIKU
Paznuunble ypoBHU
yIpaBJIeHUs.
PaboTa MeHexepoB
pa3HbIX YPOBHEHN
yIpaBJIeHUs.
Cy6opauHanus.
Pabota
HEYIPaBICHYECKUX

COTPYJIHUKOB

Brinonnenue 3aganui,
PEKOMEHIOBAaHHBIX Y4eOHBIMH
IMOCOOUSIMH.

Pab6ota ¢ yueOHOI 1 cripaBOYHOMN
JIUTEPATYPOH.

Pabora ¢ mynpTHMeEUTHAMET
KypcaMmu.

PaboTa ¢ ncnonn30BaHHEM
OpPUTHHAIBHBIX PO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurepHeT-pecypcamu, s
MMOJTOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoib3oBanuem CJ/II1;

B) POJIEBBIX MI;

[ToaroroBka Kk Keic-aHanusy.
N3yuenue marepuana no
npoOyieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Bremonnenue 3aganuii uz bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
IToaroroBka Kk IpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 3. Kapbepa u
oOpasoBaHmHe.
AJnbTEepHATUBHBIN BBIOOD.

AJbTepHAaTUBHBIN BEIOOD
pu BeIOOpE npodeccruu
BbICIIIEr0 00pa30BaHUsI.

[Tpedepeniiuu B BEIOOpE
ypOBHS 00pa3oBaHUS U
Kapbephl.

CTa)XupOoBKH Kak
BO3MO>XHOCTh
npodeccuoHaIbHOTO
pocra

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YYCOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTMHAJIBHBIX PO ECCUOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3zenranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroTroBka K Keic-aHaIU3Yy.
W3ydeHue matepuaa mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tewma 4.

PeIHOK Tpyna, 3aHATOCTD U
3apaboTHas TUIaTa.

Bunel 3anstoctu u
BO3HArpaxJeHue 3a Tpyxa

3aHsaTocTh U O0e3paboTuna

CouuanpHoe oOecrneueHue

PabOTHHUKOB

MoTtuBanus

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX Y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TIPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;
IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 5. OpranuzanuoHHas
KYJIbTYpa.

IIpaBuna JTUKETa

¢dbopmansHOTO
He(OpMaIHHOTO OOIIECHUS

Jenosada aTnKa u
coumanbHaA
OTBETCTBEHHOCTb

n

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YYCOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTMHAJIBHBIX PO ECCUOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3zenranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroTroBka K Keic-aHaIU3Yy.
W3ydeHue matepuaa mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 6. Ynpasnenue
3HAHHEM.

CyIHOCTb yIpaBICHUS
3HAHUSIMH.

ITocTpoenne ycnemnon
CHCTEMBI YIIPABICHUSA
3HaHUAMU.

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX Y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TPO(eCCUOHATHEHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;

IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
3JIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 7. ConunanbpHas
KOpIOpaTUBHAS
OTBETCTBEHHOCTb.

KopnoparuBHas counaibHas
OTBETCTBEHHOCTh

«['puHBOLIMHIY B Pa3HbBIX
CTpaHax

Crpareruu conuaibHON
OTBETCTBEHHOCTH

be3zorBeTcTBEHHOE
[oBexeHne OusHeca

DKOJIOrHYeCKOe, COLIUATbHOE
U KOPIIOPAaTUBHOE
yIpaBJicHUE

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YYCOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTMHAJIBHBIX PO ECCUOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3zenranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroTroBka K Keic-aHaIU3Yy.
W3ydenue matepuana mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tewma 8. Konkypenuus.
Opuenranus Ha
MoTpeOUTeIIs.

KoHkypeHnus Ha ppIHKe
Tpyna

Y 10BIETBOPEHHE 3aIIPOCOB
KIIMCHTOB

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX Y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TIPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;

IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
3JIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 9.
lo[§)11(:078: 8

KynbTypa

PedeBoil 3TUKET B pa3HbIX
KYJIbTYypax

PeueBble u BepOanbHbIE
HOPMBI B pa3HbIX KyJIbTypax

HopMbl MUMHKH U 5KECTOB B
JICIIOBOM OOILIEHUU B Pa3HBIX
KYJIbTypax

JlenoBoii CTHIIb OACHKIbI B
Pa3HBIX KYJIbTypax

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YICOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTMHAJIBHBIX PO ECCUOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3enranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroTroBka K Keic-aHaIU3Yy.
W3ydeHue matepuaa mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 10.

KOHTaKTI)I B CI/ITyaHI/IﬂX
JIEJIOBOT'O OOIIIEHUA.

OCO0EHHOCTH JIEOBOTO
00IIIeHHs] HA HHOCTPAaHHOM
SI3BIKE

JlelioBBIE TIEPETOBOPHI
O6menue o tenedony

[enoas nepenucka

TaOynpoBaHHBIE ACTIEKTHI
OOIIeHNUs B pa3HBIX
KyJbTypax

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX Y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TIPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;

IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
3JIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 11.

OyHKIIMU MEHEI)KMEHTA:
[InanupoBanue.

Paznuna mexay pazaudHbIMA
THIIAMH I1JIAHOB

VYrpaBieHue 1o nessm
(MBO),

KnroueBble moka3arenu

s dexruroctu (KPI).
Knaccudukanms nenei
KOMIIaHUH.

MeTo MOCTaHOBKHU LEJIEN U
3agady SMART

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YYCOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTMHAJIBHBIX PO ECCUOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3zenranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
W3ydeHue matepuaa mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 12. ®yuknuu
MeHemkMenTa: Opranusaus.

Opranu3zauus U NpuHATHE
pelIeHn

OmuOKku B IPUHATHH
pelIeHU.

Big Data u mpunsatue

peleHuit

Tune! xoMaHI U Ux
COBMeCTHas pabora

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX Y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TIPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTaunii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;

IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
3JIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 13. Ynpasnenue
Ou3HEeCOM.

Buasl opranuzanuoHHon
CTPYKTYPBI: TOCTOMHCTBA U
HEJOCTATKH

]_[CHTpaJII/IBOBaHHOC n
ACLHCHTPATIN30BAHHOC

IIPUHATUE PEILICHUN

«3a» ¥ «IIPOTHUBY» YAAJICHHON
paboThI

D¢ heKTUBHBIN TUMOWIITUHT.

Brimonaenue 3agaHuii,
PEKOMEHIOBAaHHBIX YYCOHBIMU
IMOCOOUSIMH.

PaboTa ¢ yueOHOM 1 cripaBOYHOM
JIUTEpPATYpPOil.

Pabota ¢ myapTUMETUTIHAMA
KypcaMmu.

PaOora ¢ ucronbp3oBanuemM
OPUTHHAJBHBIX MPOGECCHOHATBHO-
OPHUEHTHPOBAHHBIX HCTOYHUKOB
nH(pOpMaIK, B TOM YHCTIE U C
WHuTtepueT-pecypcamu, aiis
MMOATOTOBKH:

a) PowerPoint npe3zenranmii ¢
ucnons3oBanuem CJIIT;

B) POJIEBBIX HTD;

[ToaroTroBka K Keic-aHaIU3Yy.
W3ydeHue matepuaa mno
npobiieMaM MEXKYIbTYpHOI
KOMMYHHKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 14. OyHkiun
MEHE[)KMEHTa:

KoHntpous.

MOHUTOPUHT U OLIEHKA IIPH

IIPUHATUU PELICHUN

Jlrnana3zoH KOHTPOJIA U €ro

BaXXHOCTbD.

Brinonnenue 3ananui,
PEKOMEHI0BAaHHBIX y4EOHBIMU
MOCOOUSIMH.

Pabora ¢ yueOHOI1 1 cripaBOYHOM
JIATEPATypPOM.

Pabora ¢ mynpTHMeIUHAMET
KypcaMmu.

Pabota ¢ ucnonp3oBaHuem
OpPUTHHAIBHBIX TIPO(ECCHOHATBHO-
OPUEHTHPOBAHHBIX HCTOYHUKOB
uH(pOpMaIIUY, B TOM YHCIIE U C
WNurtepHer-pecypcamu, ais
MOJITOTOBKH:

a) PowerPoint npe3enTanuii c
ucnoab3oBanuem CJII1;

B) POJIEBBIX MI;

IToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana mno
npobiieMaM MEXKYIbTYPHOI
KOMMYHUKAaIUH.

Brimonnenue 3aganuit uz bT3
3JIEKTPOHHOT'O TECTUPOBAHUS
[ToaroroBka K MPOMEXKYTOUYHOMY
KOHTPOJIIO
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Tema 15. @yHnkuuu Ponb nunepa B opranusauuy | BeinosiHeHKe 3a1aHuiM,

MEHEKMEHTA! PEKOMEHIOBAHHBIX Y4EOHBIMU
JlupepcTBO/MOTHBAITHS. CumOuno3 nuaepcrTna, MMOCOOUSIMH.
KOMIIETEHTHOCTHU U Pabora ¢ yueOHOI1 1 cripaBOYHOM
MOTHBAaLUH JIATEPATYpPOl.
Pabota ¢ mynpTHMETUIHAMHA
BHyTpeHHsIs 1 BHEITHSIS KypCaMH.
MOTHBAIIHS Pabora ¢ ucronp3oBaHrEM

OpPUTHHAIIBHBIX PO(ECCHOHATBHO-
MoTHBallMOHHBIE YCTAHOBKU | OPUEHTUPOBAHHBIX UICTOYHUKOB
uHpOpMaIKH, B TOM YHCIIE U C
WuTepHer-pecypcamu, 1is
IIOJAITOTOBKHU:

a) PowerPoint npe3enTanuii c
ucnons3oBanuem CJIIT;

B) POJIEBBIX MID;

[ToaroroBka Kk Keic-aHaIU3y.
W3ydeHnue matepuaa mno
pobsieMaM MEXKYJIbTYpHOI
KOMMYHMKAIUH.

Brmmonnenue 3amanuii u3 bT3
AJIEKTPOHHOI'O TECTUPOBAHUS
[TonroroBka Kk MpoOMeKyTOUYHOMY
KOHTPOJIIO

6.2. IlepeyeHb BONPOCOB, 32IaHUI, TeM JJIl MOATOTOBKH K TEKyLIEMY KOHTPOJIIO

O1eHKa 3HAHUI CTYAEHTOB OCYILECTBISETCS B OaiaX ¢ y4eTOM OLIEHKH paboThl B
cemecTpe (BBINOJHEHUE OOCYXKIEHUS BOMNPOCOB U TEM B COOTBETCTBHM C IIJIaHAMU
CEMUHAPCKUX 3aHATHUI; OOCYXIEHUE 3aJlaHuid ISl CaMOCTOSATEIbHON paboThl; OMpPOC
CTYJIEHTOB 1O MPOWICHHOMY MaTepualy; y4yacTHe B JAMCKYCCHSX MO MPOOJIEMHBIM TEMaM
OUCUUIUIMHBL,  BBIOJIHEHHE  CTYJACHTOM  MPEMJIOKEHHBIX  KEHCOB;  BBINOJIHEHUE
KOHTPOJIbHON paOOTHI.

[IpoMexyTOUHBIN KOHTPOJIb MPOBOAUTCS B (hopme  3auera/sK3aMeHa IO UTOTaM
MOJYJIsI, OLEHKHM WTOTOBBIX 3HAHUW W B COOTBETCTBUM C KpurepusMu DuHAHCOBOrO
YHUBEPCUTETA PEaTU3yeTCs CIEIYIOIUM 00pa3oM:

Ne Bua oryeTHocTH baniabl

1. PaGora B Motyie 40

2. 3auet/r>K3aMeH 60
Uroro: 100
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@opMBbI KOHTPOJIAl YCIIEBAEMOCTH U X 0a/LUIbHAs OllEeHKA

Ne Buabl KOHTPOJIAA y4eOHOM 1eATeJIbHOCTH CTYIEHTOB Baaiabl
DopMbI TEKYIET0 KOHTPOJISI

1. |AxTuBHas paboTa HA CEMHUHAPCKOM 3aHATHUH (B TOM YHCIIE OJIUII-OMPOC 11O TEME) 12
2. |[oceuienue 6
3. |BbImonHEeHHE 3apaHee MOATOTOBICHHBIX JIJIS BBICTYIICHUSI HA CEMUHAPE TOKIIAJIOB, 12

BBICTYIUICHHUM, aHaJIN3a KEHCOB, CUTYallMOHHBIX 3a1a4 (110 MEepeyHI0, MPEIOKEHHOMY

MpernoaaBaTesieM, BEIYIIIMM CEMUHAPHI)
4. BBIMOJTHEHHWE JOMAITHETO TBOPUYECKOTO 3a[aHUS 10

HToro Tekyumii KOHTPOJIb 40

DopMbI MPOMEKYTOYHOTO KOHTPOJIS
60
2 Bauer (I, IL, III cemecTpsl) / Ix3amen (IV cemectp)

Hroro: 100

6.2.1. Ilpumepsl 3a1aHUli KOHTPOJBHBIX PA0OT:
TEKYIHIAS KOHTPOJIBHAS PABOTA
(mosryceMecTpoBasi aTTecTaIusl)
KonrtpoabHnas pa6ora
Makc. — 6 0a1oB
YreHue JlekCUKO-TpaMMaTHYeCKH il TeCT ITucbMeHHoOeE 3a1aHHe
Makc. — 4 Oama Make. - 1 6amn
Makec. — 1 6amn
READING

Task I. Read the text. Say whether according to the text the statements (1-5) are true (T),
false (F), not given (NG).

Admission to an American higher education institution is a lengthy and rather complicated process,
taking a lot of time and effort. First of all, a personal application (Common Application) is filled in,
a kind of request for admission: all personal information about the entrant, the results of
examinations and the level of school achievement, successes and achievements in any spheres
(scientific, creative, sports), interests and dignity are indicated here. It will be useful to attach letters
of recommendation from teachers, tutors, school principals, to pass a personal interview and
interview (it is usually assigned to all promising candidates). Also in the application package is a
small (up to two printed pages) essay written by the student himself. Educational institutions are
ready to accept up to 45% of students in the Early Decision period: such applicants are as confident
as possible in their choice, they are motivated to study in a particular institution and in a particular
specialty. Admission of students on the basis of the Early Decision increases the prestige and rating
of the university, as well as the main competition.
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1. It is extremely easy to undergo the process of admission to a university.
2. Only the final school scores are indicated in a personal application.
3. Applicants must write an essay and attach it to the application package.
4. Educational institutions usually accept more than 40% of students in the Early Decision period.
5. The more students are admitted during the period of Early Decision, the more popularity the
university gains.
LEXIS
Task I1.
Put in the appropriate word or word combination to complete the statement (6-12).
6. Overheads are the various ... of operating a plant.
A. taxes
B. expenses
C. revenues
D. benefits
7. ..., the quantity of a product that suppliers will provide, is the seller’s side of a market
transaction..
A. Salary
B. Output
C. Supply
D. Demand
8. Natural monopoly is ... from legal monopoly.
A extinct
B. instinct
C. link
D. distinct
9. Each commodity market is ... to special conditions.
A subject
B. object
C. competitive
D. perfect

10.  Antitrust laws are applied to a wide range of questionable ... activities, including but not
limited to market allocation, bid rigging, price fixing, and monopolies.

A. physical

B. sports

C. leisure

D. business
11. When something is ... it doesn’t use a lot of money, fuel, etc.

A economic

B. economical

C. ecological

D. ecologic
12.  The degree to which changes in price cause changes in quantity demanded is called ....

A. elasticity of demand

B. break-even point

C. demand schedule

D. demand curve
Task I11. In each set of four (13-18), match 1-4 with a-d to make word combinations from the
active vocabulary.

13 14 15

1 |demand |a |openings |1 [to affect a |the market |1 |legal a |demand
2 |substitutionb |effect 2 |tocorner |b |mergers 2 |perfect b |activity
3 |equilibriumc |price 3 |to examine |c |the price 3 |current c |market
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4 |job d |curve 4 |toaccept |d [fluctuations |4 |economic d |monopoly
16 17 18

1 |fixed a |resources|l |human a |blessing 1 |market a |economy

2 |economic |b |wage 2 |consumer (b [labour 2 |business b |profits

3 |capital C |needs 3 |mixed C |revenues |3 |career c [planning

4 |social d |costs 4 |tax d |goods 4 |high d |activity

Task V. Match each of the words or word combinations (19-25) on the left with an appropriate
explanation on the right.

19 | corner the A | changing, especially in level or amount
market
20 | supply B | the quantity of a product that suppliers will provide
21 | fluctuation C | acompany or other organization that has a monopoly in a particular industry
22 | merger D | a business or organization
23 | economical E | to become so successful at selling or making a particular product that almost no
one else sells or makes it
24 | enterprise F | using the minimum amount of time, effort, or language that is necessary
25 | monopoly G | an arrangement in which two or more companies or organizations join together

COMMUNICATION SKILLS
Task V. Choose the one incorrect salutation in each message (26-30).
26. June, 21 will be a remarkable day of your 23th anniversary as a member of Powerty Ltd. During
these years of work you proved to be a loyal and qualified worker with great potential.
A. Dear Mrs. Wires, B. Dear Mr. Orzhik, C. Hi Jenny,
27. Thank you for your letter! It was nice to hear from you again! You want to know how I spent
the summer. Well, I’'ll do my best to answer your questions.

A. Dear Denis, B. Dear Mr. Overton, C. My dear friend,
28. How are you? I’m writing to tell you some news about my family.
A. Hi Rita, B. Dear colleagues, C. Dear Julianne,

29. Mrs. M.K. Kim has applied for work as saleswoman in my drugstore. She has referred me to
you as one for whom she has done similar work. Please give me some general information as to
her fitness for this work. I shall be grateful to you for this help.

A. Hi Alex, B. Dear Mr. llich, C. Dear Sirs,

30. With reference to your advertisement in Daily Magazine could you please send me a more
detailed description of your vinyl players. | would also like to know about the discounts that
you provide.

A. Dear Mr Zvukov, B. Dear Sir or Madam, C. Hi Ronnie,

GRAMMAR
Task V1. Choose the one word or phrase that best completes the sentence (31-40).

31. Governments ... take legal actions to restrict or halt business activities of monopolies through
anti-trust laws.

A. must to B. will be able to C. will be able D. will be able
32. The company ... complete control over gasoline in the country but they lost their chance.
A. can obtain B. was able to obtain C. could have obtained  B. could obtain

33. ... in person or communicate by letter?
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A. They ought to meet  B. Do they ought to meet C. Ought they meet D. Ought they to meet
34. Though Florian was a qualified mechanic he ... find a job.

A. was able to B. couldn’t have to C. didn’t can D. couldn’t
35. Can | go out? — Of course, you ...
A. may B. can C. might D. could
36. The shop assistant ... careful, but he did not do it.
A. ought to have been more B. had to be C. be D. must have been
37. He ... ajob in a marketing department and made a great career.
A. could get B. was able to get C. could have got D. could had got

38. Since modern markets are not normally located at any special place, buyers and sellers do not
always ... meet face-to-face.

A. must B. should C. have to D. got to
39. We are late with the delivery. Mr. Coverdale ... be disappointed.
A. must B. should C. should D. has to
40. You ... work so hard; you ought to relax more.
A. oughtn’t B. don’t has to C. shouldn’t have D. shouldn’t

Task VII. Identify the one underlined word or phrase that must be changed in order for the
sentence (41-45) to be correct.

41. Shall I ask the new advertising manager contact the public at large through newspapers to give

A B C
correct information about the new pricing policy?
D
42. If the goods are faulty, the buyer will can go to the shop and say that he cancels the purchase and
A B C
asks for a complete refund.
D
43. You_needn’t to tell Jill about the party. I’ve already told her.
A B C D
44. In former days people who wanted to buy or sell something must gather on special days in some
A B C
special place called the market.
D
45. The Customs didn’t need check all boxes as they found what they were looking for in the first one.
A B C D
46  They must have contacted him, but he didn’t leave his name and address.
A B C D
47  John can cope with the increasing public relations work. He is able not to need anybody to help him.
A B C D
48 Why don’t we to increase the production? We used to produce more goods earlier and the customers
A B
would buy them all.
C D
49  May | ask you showing me that washing machine in operation?
A B C D
50 You mustn’t look through all these advertisements. Here is a letter from Luke, he is hiring you.
A B C D
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WRITING
Henosoe nucvmo unu nucomo-omsem (follow-up letter) na nonyuennoe nucomo (letter if introduction
/ offer / letter of inquiry / letter of application), ymounsrowee oemanu.
You are interested in applying for an internship in SberBank. You want to gain experience in

commercial banking. Write a letter to inquire about the internship. Write at least 100 words
and cover the following points:

1. say where you found the information about internship programs
2. say what you know about the company
3. give information about your education, skills and experience
4. ask about availability of internships during winter holidays
5. ask if successful interns may come back to the company after graduating
Dear ...,
(1)
)
(©)
(4)
(%)

I look forward to hearing from you.
Yours sincerely,

Kpurepuu GanibHON ONEHKH pa3iMYHbIX (OPM TEKYIIEr0 KOHTPOJIS YCIIEBAEMOCTU
coJiepKaTcsl B COOTBETCTBYIOIIUX METOJIMUECKUX PEKOMEHIAUAX Kadeapsl

6.2.2. [Ipumep U TeMATHKA NPEe3eHTALMM-

JlaHHbIEe 3aJaHUS BBITIOJTHSIOTCA Kak (OPMBI TEKYIIETO KOHTPOJS YCIEBACMOCTH.
3aaHus  BBIMOJIHAIOTCSA 1O TIOPYYEHHUIO TMPENojaaBaTeyisi ¢ MCIOJIb30BAHUEM
OPUTHHAJIBHBIX MPOGECCHOHAIBHO-OPUEHTUPOBAHHBIX MCTOYHUKOB MH(MOpPMAIIMH, B
TOM yuciie IHTepHeT-pecypcoB:

TemaTuka MyJIbTUMEIUHHBIX NPE3eHTALMM:

1 kypc
-  CymHOCTh MEHEIKMEHTA

- Poun, BeINONHSAEMBIE MEHEIKEPAMU

- OO0s3aHHOCTH MEHEIKEPOB Y TIPABICHYECKHUE HABBIKU

- PaznuuHble ypOBHM yIpaBIICHUS.

- Pabota meHemxepoB pa3HbIX ypoBHEW yrnpasienus. CyOopauHaius.
- Pabota HeynpaBieHYECKUX COTPYAHUKOB

- CyIIHOCTH yNpaBJICHUS 3HAHUSAMM.

- TlocTtpoeHune ycremHon CUCTEMBI YITPABICHUS 3HAHUSIMU.

- JlemoBas 3THKa 1 cOMANIbHAS OTBETCTBEHHOCTh

- KopnoparuBHas counanbHasi OTBETCTBEHHOCTh
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«I"pUHBOILMHI» B pa3HbIX CTPAHAX
- Crpareruu couraibHON OTBETCTBEHHOCTH
- be3oTBercTBEHHOE NOBEACHNE OM3HECA
- DKOJIOTHYECKOE, COUMATbHOE U KOPIIOPATUBHOE YIPABIICHHUE
- IlpaBuna sTukera popmManbHOTO U HEPOPMATHLHOTO OOIICHUS
- IIpedepeniuu B BoIOOpEe YpOBHs 00pa3oBaHus
- Kpocc-kynbTypHble 0COOEHHOCTH MHOSI3BIYHOIO JIEJIOBOTO OOIICHUS
- TaOyupoBaHHBIEC aCNIEKTHI OOIIEHUS B Pa3HBIX KYJIbTypax
2 Kypc
-  DOyHKUMH MEHEI)KMEHTA
- [InanupoBanue. PazHuia Mexy pa3InuHbIMU THIIAMU TUIAHOB
- Ynpasnenue no ueiasm (MBO),
- KiroueBsie nokazarenu 3ppexruBHoctu (KPI).
- Knaccudukarus ueneid KoMIaHUM.
-  Meron nnoctanoBku 1ieneit u 3axad SMART
- OpraHu3zanys ¥ puHATHE PELICHUN
- OwmuOKH B IPUHATUU PELICHUM.
- Big Data u npunstue pemeHuii
- OddexTuBHbIN TUMOUIIUHT. TUIBI KOMaH] U UX COBMECTHas paboTa
- [enoBas 35€eKTpOHHAs NIEPENUCKa
- Bwuapl opraHu3anMoHHON CTPYKTYpPbI: JOCTOUHCTBA M HEIOCTATKU
- LlenTpanu3zoBaHHOE U IECLIEHTPATU30BAHHOE MPUHSITHE PELICHUIN
- «3a» U «IPOTUBY yIAAJIECHHON PabOTHI
-  MOHUTOpHHT 1 OLIEHKA NPU NPUHATUU PELIEHUN
- JInamaszoH KOHTpPOJIS U €ro BaKHOCTb.

6.2.3. [Ipumep keiic-anaauza

CASE-STUDY

Background information

ECONOMIC RESPONSIBILITY VS SOCIAL RESPONSIBILITY

In 1970, the Nobel Laureate Milton Friedman published a now famous paper arguing that the role
and responsibility of business is to maximize profits within the basic rule of law. Any activity that
detracted from this responsibility for profit maximization was in the eyes of Friedman, inefficient
and bad for business. For Friedman, the idea of a social responsibility over and above that of profit
maximization was not only counter-intuitive but wrong. Maple Leaf Foods Inc. proves that
Corporate Social Responsibility can be profitable.

Sector: Food production

Maple Leaf Foods Inc. is a Canadian food protein company that does business in Canada, the US
and Asia. The company is over 100 years old, and its shares trade on the Toronto Stock Exchange.
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Social Purpose

Maple Leaf’s social purpose is “To Raise the Good in Food.” Its vision is “to be the most
sustainable protein company on earth”. The company is focused on elevating and continuously
improving the production of healthy, nutritious, affordable and sustainability raised food, enhancing
food security, and making a difference in its industry. Maple Leaf creates sustainable and
stakeholder value through addressing social and environmental issues such as food security, healthy
lifestyles, climate change, water stewardship and sustainable land use. It believes shareholders
profit by having the business address social, economic, and environmental value creation.
Community Partnerships

The company created the Maple Leaf Centre for Action on Food Security to function as an arm-
length partnership with the company. It has an independent board; four of the eight directors are
company executives, including the President and CEO who is the honorary chair of the board. It is a
registered charity with a mission to collaborate with others to reduce food insecurity in Canada by
50% by 2030. Bringing financial, collaboration and in-kind support, the Centre works with
innovating food-based programs across the country that advance the capacity of people and
communities to achieve sustainable food security. It supports actions that further learning,
networking and measurement to assess program impact and advance knowledge sharing.

Social Innovation

In 2015, Maple Leaf consulted progressive food organizations about how it could improve its
societal impacts. Many told the company that it was part of the problem. It was focused on food
donations to communities in need when the real cause of food insecurity isn’t about having enough
food. The root cause of food insecurity relates to poverty, accessibility, infrastructure and mental
health. In response the company launched the Maple Leaf Centre for Action on Food Security a
year later with a commitment to bring the entire food value chain together to tackle these issues
holistically. In addition to its funding programs, the Centre hosted two annual food security
symposiums, most recently convening over 160 participants representing a broad range of skills,
resources and interests from across Canada. The symposium included speakers and panelists on
topics including perspectives on progress and barriers from those with lived experience,
government priorities and approaches, collaboration to drive social policy, and perspectives from
industry, civil society and government on what needs to change. According to Michael McCain, the
Honorary Chair of the Centre and President and CEO of Maple Leaf Foods, “Food insecurity is a
social justice issue, not a food scarcity issue or a matter of charity. Through collaboration, our goal
is to amplify our collective efforts to achieve critical social policy and program reforms and scale
initiatives to achieve this, with clear timelines and measurements.”

Case analysis
Task 1
Develop the following idea. Use the word combinations in brackets.

1. The purpose of Maple Leaf Foods Inc. is to create social value, thereby increasing the
company’s productivity and profit.
(to be the most sustainable protein company; to elevate and improve the production of
healthy, nutritious, affordable and sustainability raised food; to enhance food security, to
create sustainable and stakeholder value; to address social and environmental issues; food
security, healthy lifestyles, climate change, water stewardship and sustainable land use; to
profit; to address social, economic, and environmental value creation).

2. The Maple Leaf Centre for Action on Food Security advances food security.
(to create; to function as a partnership with the company; to be a registered charity; to
collaborate with others to reduce food insecurity; to bring financial, collaboration and in-
kind support; to work with innovating food-based programs across the country; to advance
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the capacity of people and communities to achieve sustainable food security; to supports
actions that further learning, networking and measurement)

3. The Maple Leaf Centre for Action on Food Security addresses the root cause of food
insecurity.
(to improve the company’s societal impacts; to focused on food donations to communities in
need; to relate to poverty, accessibility, infrastructure and mental health; to tackle these
issues holistically; to fund programs; to host annual food security symposium; to discuss
government priorities and approaches; to discuss collaboration to drive social policy; to
discuss perspectives from industry, civil society and government on what needs to change)

Task 2.
Comment on the chart below

SOCIAL RESPONSIBILITY vs FINANCIAL
PERFORMANCE?
=
Cc:n:m:n:e‘nt Integrity

000 6
' ‘v’ :
[l '
\ ’
\\ ’I
Partnership Sensitivity

Greeninitiatives Collaboration Honesty

eoe

6.2.4. Ilpumep poJieBoii UTPbI

MANAGERIAL INCIDENT & ROLE PLAY
A Day in the Life of a Manager

Situation

You join an internship programme as a management trainee and familiarise yourself with the
activity of a first-line manager in the company that offered you internship.

What you must consider

- the manager’s responsibilities

- your mentor- manager’s schedule

- skills that should be developed to cope with work on a daily basis

Enact the following talks between:

a. Student A, involved in internship programme, and Students B and C who are groupmates
looking for a summer employment in one of the departments.

Student A

You are a student involved in internship programme of a manufacturing company ABC Ltd. You
have been observing the daily work of your mentor in the department of the company where you’re
trained and supported with managerial skills development. Now you are sharing your experiences
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with your groupmates. You discuss your findings with them because they are willing to get a part-
time job as assistant managers in a manufacturing company after graduation from the university.
University graduates often start as assistant managers and are supervised by senior managers, that’s
why this internship is very suitable. Share the details of your internship with your interlocutors.
Focus on the Profile of Your Mentor (Use Supplements)
Make use of the helpful phrases:

+ Let me just say at the beginning...
It makes sense (for somebody to do something)...
May I remind you that ...
It seems illogical for me that ...
I am all for it!
And mind, second thoughts are best’.

R

Student B
You are a third-year bachelor student. You have started looking for a part-time job as an assistant
manager and had talks with employees in different companies in order to find out if any jobs are
available. You explain to your groupmates that the marketplace does not hire just anyone. To
succeed in getting a job you surely have to possess useful skills in management. At your seminars
on management your Professor expanded on three basic managerial skills: technical, human and
conceptual. The need for conceptual skill is greatest at the top level of management and Student A
is lucky to have a chance to familiarise him/herself with the activity of a first-line manager as a
management trainee. You believe the education you are receiving has adequately prepared you for
the work in management sphere. You discuss with your mates all necessary expertise that a good
manager should have.
Make use of the helpful phrases:

+ Do managers have to ... ?

+ Isn’t there anything else .... could do?

+ I’'m sure that’s excellent advice, only ... .

+ I'm afraid that’s out of the question.

+ It’s a golden opportunity indeed!

Student C
You think that to begin with a trainee may not have many managerial skills when job-hunting as a
manager. You assume that your theoretical knowledge is enough and in-house training will help
you obtain all the necessary skills for a short period of time. You try to persuade your groupmates
that there is no need to worry beforehand. You are enthusiastic about making use of your
knowledge. However, you decided that you will start developing the human skills to begin with.
You are absolutely sure that a person with strong human skills quickly engages the audience,
potential customer or current customer. They're able to communicate with people and those people
feel like they are well-acquainted. People with strong human skills extend warmth and
understanding that most people value. This is helpful on a personal and professional level.
Make use of the helpful phrases:

+ First of all, never say die®.

+ It goes without saying.

+ If you ask me, [ would ...

+ As far as I know ...

+ It’s a well-known fact that ... .

+ Hmm. But suppose ...

+ I'm afraid it’s impossible fto...

? CeMb pa3 0TMepb, OZIMH pa3 OTpexb. (Cp.: BTopble Mbicau — ayylue).
* HuKoraa He cnesyet nagathb AyXOM.
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+ Well, that’s another matter.

Student D

You are interested in the personality and the job routine of Student A’s mentor, as you are going to
get internship at the same company next term. Already these days you are to decide in which field
you are going to specialize and choose from the list of suggested mentors. You try to find out in
what activities Student A’s mentor is engaged throughout the day. Moreover, as you are deeply
concerned about proper management you are anxious to know if the mentor plans time efficiently in
Student A’s opinion. You try to speculate on the possibility to adjust the mentor’s management
style to be more effective. In addition you talk to your fellow-student A. regarding the key
requirements, duties, responsibilities, and skills of an assistant manager’s job . You would like to be
a great fit for the position.

Make use of the helpful phrases:

Interestingly, ... .

That’s where the specialist comes in. If you ... .

In any case, ... .

It’s beyond doubt that ... .

Anyway, ... .

There is no denying the fact that ... .

On the face of it, ... .

I am absolutely sure that ... .

That sounds like good advice. Thank you.

R

Role-play Learning Outcome
To sum up, consider the following points:
» Peculiarities of a successful internship in a manufacturing company.
» The details of the position of a first-line manager.
> Skills needed in a job of a manager.

6.2.5. [Ipumep CUTYaIMOHHOTO 33/IaHUS

a. Consider the arguments of the interlocutors and use them to confirm or refute
the statement below. Present your reasoning in not less than 100 words.

Most efficient steps in the decision-making process are: problem
identification, developing alternatives, analyzing the alternatives, choosing
the best alternative.

Follow the plan:
1. Describe steps of decision making process.
2. ldentify the decision making techniques.
3. Discuss organizational effectiveness.

b. Consider the following situation. Expand on it in not less than 15 extended
sentences.

Suppose your teenage neighbour asked your advice regarding career planning.
You eagerly give him advice. You are sure that employment is no guarantee of
escaping poverty, that’s why looking for a job is a challenge. Word the major
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rules of job hunting. You are in favour of using an employment website or certain
company's web site for open jobs. Explain why and what to pay attention to.
Suppose your neighbor gets an invitation for an interview. Dwell upon the
documents needed and give advice to interviewees at the job interview. Say how
to set the letter of application and CV. You also mention the most common
mistakes made by applicants for a job.

o0yyaromuxcsi mo JUCUMIIHHE

@DoH/1 OLIEHOYHBIX CPEJCTB /JIA NMPOBeJAeHNsI IPOMEKYTOUHOI aTTecTalMU

IlepeueHb mIAHUPYEMBIX pE3YJbTATOB OCBOEHHUS 00pa30BaTEIBLHON MPOrPAMMBI

(nepeueHb

KOMIIETCHIIUH) C

YKa3aHUEM HHIUKATOPOB

X JOCTHIXXCHHA

n

INIAHUPYCMBIX PC3YJIbTATOB O6y‘-ICHI/IH M0 AUCHUIIIMHEC COACPIKHUTCSA B pasaciic «2.
HGpCLIGHI) IIAHUPYCMBIX PC3YJIbTATOB OCBOCHHUA O6pa3OBaTGHBHOﬁ IIporpaMmabl

(HGpG‘IGHB KOMHGTGHHHﬁ) C YKa3zaHuCM HHIAUKATOPOB HX JOCTHIXCHHA U
MJIAHUPYEMBIX PE3yJIbTaTOB OOYUYEHUS MO0 JUCIUTLIAHEY.
Tabnuna 5
HaunmeHnoBanue HNuauxaropsl Pe3yabTaTnl 00y4yeHus Tumnossie
KOMIIeTeHIIUH AOCTUKEHH S (YyMeHUSs M 3HAHMA), KOHTPOJIbHbIE
KOMIIETCHIIUH COOTHECEHHbIE C 3ajaHus
HHIMKATOPaMH
NOCTH/KCHHU S
KOMIIeTeHIIUH
CnocoOHOCTb 1. Ucnonb3yet 1.3uanue: 3nanue:

MPUMEHSTH 3HAHUS
MHOCTPAHHOT'O S3bIKa
Ha YpOBHe,
JOCTaTOYHOM JJIst
MEXITMYHOCTHOTO
oOuieHust, yaeOHo! u
npo¢ecCuOHAIBHON
JeSATeNbHOCTH

WHOCTPAHHBIN SA3BIK B
MEXKIIMYHOCTHOM
OOIIIeHUHU U
npodeccuoHaNbHOM
JesTeTbHOCTH, BEIOUpas
COOTBETCTBYIOIIHE BEP-
OaJIbHBIE U
HeBepOaIbHbIE CPEICTBY
KOMMYHHKAITIH.

- 3HAYCHHS N3YUEHHBIX
JIEKCUYECKUX €AMHUII,
00CITy’KUBAIOIINX
CUTYyalluH UHOS3BIYHOTO
oOuieHus B cepax
NEeSITeNIbHOCTH,
MPelyCMOTPEHHOM
HanpaBJICHUAMHI
MOJITOTOBKH
«MeHeKMEHT» ;

Ymenue:

- HCII0JIb30BAaTh
MHOCTPAaHHBIN SA3BIK B
MEXIJIMYHOCTHOM OOIIEHUH
U Ipo(ecCHOHATBHOM
NesITeIbHOCTH MIPU
BepOATHLHOM U
HeBepOaTbHOM OOIICHUH.

Task. Draw a cross-
cultural comparison of
KM between several
countries.

Ymenue:

Share your knowledge

of KM with your

groupmates on the
following subjects:

- barriers to
implement
Knowledge
Management

- procedures through
which people
communicate and
record knowledge

- disincentives for
suppliers and
partners to share
knowledge with
their clients

- knowledge sharing

2. Peanusyer Ha

HHOCTPAHHOM A3bIKC

2. 3uanue:

- BUJIbl KOMMYHHKATHBHBIX

3nanue:
Task. Read the
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KOMMYHHUKATHBHBIC
HAMEPEHUs YCTHO H
MUCHEMEHHO, UCTIOB3YSI
COBpPEMCHHBIC
nH(pOpMaIMOHHO-
KOMMYHHKAIIHOHHBIE
TEXHOJIOTHH.

HaMEpEeHUl; 3HaYCHU
JEKCUYECKHUX €INHUIL
WHOCTPAHHOTO S3bIKA MPH
WCIIOJIb30BAHUU
COBpPEMEHHBIX
HH(pOPMaIMOHHO-
KOMMYHHKATHBHBIX
TEXHOJIOTH.

Ymenue:

- noaAOUpaTh U MPUMEHATh
COOTBETCTBYIOIIUE
JIEKCUYECKUE €TUMHUIIBI
WHOCTPAHHOTO S3bIKa B
OOIIEHUH U peueBOU
NesITeIbHOCTH Ha
WHOCTPAHHOM SI3bIKE MIPU
WCIOJIb30BaHUU
COBpPEMEHHBIX
UH(POPMAIIMOHHO-
KOMMYHHKATHBHBIX
TEXHOJIOTHI

definitions for these

words contained in

different dictionaries
and explain the
difference.

Person

. IS used to

combine with nouns to

form new nouns
referring to the
particular job or duty
that someone has. It is
often used instead of -

man or —-woman, e.g. a

chairperson

. is used when

describing someone’s

character or personality

. an individual

human being

. If you talk about

someone as a person,

you are considering
them from the point of
view of their real nature

Personal

. relating or

belonging to a single or

particular person rather
than to a group or an
organization

. used about

services or objects that

you do not share with
anyone else

. used for

describing something

that is friendly and
shows your personality

. connected with a

person’s private life,

rather than their job or
official position

Ymenue:

Task. Fill in the gaps

with the words: person,

persons, personal,
personality.

1. This house has a
warm ... .

2. Contact with other
people is a basic ...
need.

3. Depending on the

company's size, the
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... resources
department can be
one ... or a whole

team.

4. Do you mind if |
ask youa...
guestion?

3. Ucnons3yet npuemsl |3. 3nanue: 3Hnanue:

nyOIMYHON peun u
JIeJI0BOTO U
npogecCuOHaIBHOTIO
JMCKypca Ha
MHOCTPAHHOM SI3bIKE.

- TIPUEMBI U IPHHIHIIBI
MOCTPOSHHUS ITyOITMYHON
peuH B CUTYyaIlH
MEKKYJIbTYPHOTO
B3aUMOJCUCTBUS; IPUEMBI
yOexIeHHUS,
aprymMeHTanum,
BBIPa)KCHUS] MHEHHS Ha
WHOCTPAaHHOM SI3bIKE;
JEKCHKO-TPaMMAaTHIECKHE
0COOCHHOCTH WHOS3BIYHOM
yOJIMYHON peyr B
CHUTYalll! JEJIOBOTO U
poeCCHOHATHLHOTO
OOILEHHUST; TIPaBHIIa
MOJrOTOBKH ITyOJIMYHON
peun Ha MHOCTPaHHOM
SI3BIKE; IPUEMbI U
MHOSI3bIYHBIE CPE/ICTBA
JeTI0BOTO U
poeCCHOHATHLHOTO
TIMCKYpCa;

Ymenue:

- coo01aTh HH(HOPMAIIHIO
Ha OCHOBE TIPOYUTAHHOTO
TeKcTa B popme
MOJITOTOBJIEHHOTO
MOHOJIOTHYECKOTO
BBICKa3bIBaHUS;
WCTIOJIH30BATh TPUEMBI U
MPUHIIMITBI TTOCTPOSHHUS
MyOJIMYHON peuu Juist
co0O01IeHus
npodeccuoHanbHo-
OPUEHTHUPOBAHHOTO
coJiepKaHus Ha
WHOCTPaHHOM SI3bIKE;

Task. Make 3-5 slides

for a POWER POINT

presentation on the text

Introductions and Small

Talk. Present the slides

to your group-mates and

enhance on the subject.

VYmenue:

- List the details

- Discuss your
findings with your
fellow-students.

- Construct a point
form summary of
the text

4. lemoHCTpHUpYET
BJIAJICHHUSI OCHOBAMH
aKaJIeMHYECKOU
KOMMYHHKAIH U
pEeUYeBOro ITHKETA
U3y4aeMoro
MHOCTPAHHOT'O SI3bIKA.

4. 3nanue:

- OCHOBHBIC HOPMBI
aKaJeEMHUYECKOTO U
COIIMAJIFHOTO ITOBEAEHUS U
pEYeBOI ITUKET, IPUHSTHIE
B CTpaHE U3y4aeMoro
SI3BIKA

Ymenue:

- co00maTy HHPOPMAITHIO

3nanue:

Task. Read and
memorize the following
formulas of etiquette.
The techniques of
telephoning are very
much the same in all
countries. But you
should remember your
good telephone
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aKageMUYECKOI O
coJiepKaHusl Ha
WHOCTPAHHOM SI3BbIKE;
HCIIO0JIb30BaTh MPUEMBI
aKaJIeMUYECKON YyCTHOU 1
MUCEMEHHOMI
KOMMYHHUKAIIUU Ha
WHOCTPAHHOM SI3BIKE;
MIPUMEHATD MPaBUIIA
pEYEBOTO ITHKETA B
CUTYAIHAX
aKaJeEMHYECKOr0 OOIIECHUS

manners:
Ymenue:
When talking on the
telephone — speak
clearly. Do not shout
and take your cigarette
out of your mouth.
Make sure that your
conversation with a
busy person is as brief
as possible.
If a wrong-number call
comes through don’t
lose your temper. Just
say: “Sorry, wrong
number.” Then hang up
but don’t bang the
receiver.
When you get a wrong
number don’t ask:
”What number is this?”
It is good manners to
ask: “Is this three-six-
four-one-nine?” If not —
apologize.
When making a call
always identify yourself.
It’s especially important
if you are calling on
business. E.g. “This is
John Martin of Harper
& Grant Ltd. Could |
speak to Mr. Duncan
17”
And finally, remember:
if you make the call,
you should terminate it
yourself. You shouldn’t

“drag it out.”
5. I'pamoTHO 1 5. 3uanue: 3nanue:
3¢ GEKTUBHO MOJIB3YyeTCs paBuIIa ucmonb3oBanus | Task. Search the
MHOS3BIYHBIMA pa3nuuHbIX TexHuueckux | Internet for the
ACTOYHUKAMU CpencTB ¢ 1eibio moucka u|information about the
uH(pOpMAaIIHH. u3BieueHus nHos3praHON | peculiarities of business

uH(pOpMAaIMN; OCHOBHBIE
MpaBUJIa ONPEeNICHUs
PEJEeBAHTHOCTH U
HaJ€)KHOCTH MHOS3bIYHBIX
HCTOYHUKOB; OCHOBHBIE
IIpaBWJIa aHAJIN3a U
CHHTE3a UH(POPMaLIUY;
Ymenue:

- IOHUMATh UH(POPMALIHIO
MIPU YTEHUH Yy4eOHOM U
CIPaBOYHOM JIUTEPATYpPHI B
COOTBETCTBUH C
KOHKPETHOM LIEJIbIO;

- U3BJIEKaTh OCHOBHYIO U

etiquette in different
cultures.

Ymenue:

Use at least 5
international sites.
Arrange the findings in
the written report about
your research and make
the Power Point
presentation afterwards.
Discuss with your
colleagues how it
compares with the
situation in Russia.
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BTOPOCTEIICHHYIO
nHpOpMAIHIO U3
WHOS3BIYHBIX HCTOUHUKOB
Pa3HOTrO THIIA;
CHCTEeMaTH3UPOBATh U
IPUMEHSATH U3BJICUCHHYIO
nHGOPMAIIHIO IS
pereHus
KOMMYHUKATHBHBIX U
npodecCHOHATIBHBIX 3a]1a4

6. IIponynupyet Ha
MHOCTPAHHOM SI3BIKE
MMCbMEHHBIE PEUYCBBIC
MIPOU3BEJICHUS B
COOTBETCTBUU C
KOMMYHUKATUBHOM
3aJ1avuen.

3nanue:

- OCHOBBI OpTraHU3AINH
MMHUCbMEHHOU
KOMMYHHKAIUH; QyHKITHH
MMACbMEHHBIX
KOMMYHHUKATHUBHBIX
CPEICTB.

Ymenue:

- MUCbEMEHHO
pealn30BBIBAThH
KOMMYHHKATHBHBIC
HaMEepEeHHUs
(mH(bOpPMHUpPOBAHHE,
MIpeIyIoKEHUE, 3apoc,
MoOYXJIEHUE K JEHCTBUIO,
npoch0a, (He)cornacue,
OTKa3, N3BUHEHUE,
0J1aro1apHOCTH);

- COCTaBIISATh JENIOBBIC
M1ChMa,

JOJKHOCTHBIC 3aITHCKH,
pesiome,
COIIPOBOTUTEIIEHOE
MMCHbMO, KOHTPAKT U UHBIE
BUJIbI TOKYMEHTOB Ha
WHOCTPAHHOM SI3bIKE.

Ymenue:

Task. Write an e-mail
for the suggested
situation, using rules of
letter-writing and
business etiquette.
Ymenue:

Task. Consider the
situation which requires
Dave’s e-mail to
Joanna.

Dave Blake works at an
advertising agency. A
management position
has recently opened up
at Harper & Grant Ltd.
and Dave’s friend, John
Martin, sent him an e-
mail, asking him if he
could recommend
anyone. He knows
someone who he thinks
would be ideal. Her
name is Joanna Harvey,
and she was a manager
at an agency where
Dave used to work. In
Dave’s last message to
John, he wrote that
Joanna would be
perfect, but that it might
not be a good time for
her to change jobs right
now, as she has a
difficult family situation
at the moment. John e-
mails back and asks
what he means. Dave is
unsure how to say that
Joanna takes care of her
elderly mother. He
really does think Joanna
would be great for the
job and wants her to
have the opportunity to
be considered.
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dopMa NIPOMEKYTOYHOM aTTeCTALUM:
3 3auerta (1,2 u 3 cemecTpsl), 1 3x3ameHn (4 cemecTp)

Oopaszey Texyuieii KonmpovHoii pabomot padomuwt (2 u 4 cemecmpot)

LISTENING
Tpexu npeovssnsiromes 2 pasa, oowee 38yyanue- 15 murym.
Task 1.
Track 1. Listen to the recording. Decide if the following statement (1-5) is true (T), false (F)
or there is no information about it in the recording (NS - not stated).
5 kopomxkux ppacmenmos Ha 00Hy u3 npovoennvix mem. Obuee 38yuanue He bonee 3x MuHym
1. Speaker One’s job gives her the chance to meet people.
True False Not stated
2. Speaker Two thinks she should be paid more for the work she does.
True False Not stated
3. Neither Speaker Two nor Speaker Three is thinking of trying to find a completely different
job.
True False Not stated
4. Speaker Four doesn’t have a good relationship with the people she works for.
True False Not stated
5. Both Speaker Four and Speaker Five have to travel a lot for their job.
True False Not stated
Task 2.
Track 2. Listen to the recording. For questions 6-8, choose the best answer, A, B or C.
Ayouoppaemenm (Ouanoe unu MoHono2) Ha ewe 0OHY U3 NPOUOEHHLIX mem,— He Oonee 4,5 munym
36YUAHUAL.
6. Has the first candidate any previous experience of the job he is applying for?
A. He has a lot of experience.
B. His experience is not enough for the job.
C. He’s never tried such activity.
7. What does the job he is applying for not involve?
A. Travelling
B. Selling books
C. Meeting people
8. Why did he leave his last job?
A. He doesn’t want to say.
B. He wanted to travel and meet people.
C. He didn’t like his boss.
9. Why is the second candidate interested in the job she’s applying for?
A. ltissimilar to her previous job.
B. She wants to learn how to deal with different kinds of people.
C. She can improve some skills she has already learned.
10. What else does she say about her previous job?
A. Her boss made the job too hard.
B. It taught her something important.
C. She liked the job itself very much.
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LEXIS & GRAMMAR
Task 1. Read the text below. Choose the grammatically correct word or word combination
from A, B, C, or D for each question 11-20.

Oxono 2000 n.3. ¢ npobenamu. 3adanus Ha NPOtOeHHble SPAMMAMUYECKUE S6TEeHUSL.

Knowing how education and training interact with the economy can help you better understand why
some workers, businesses and economies flourish, while others weaken. Employers want workers
who are productive and ...(11)... management. As the ...(12)... , more pressure is placed on the
wage rate. If the demand for labor by employers ...(13)... the supply of labor, then the wage rate
will be depressed. This is particularly harmful for employees working in industries that have low
barriers to entry for new employees, i.e. they ...(14)... high education or training requirements.
Industries with higher requirements tend to pay workers higher wages, ...(15)... labor supply
capable of operating in those industries and because the required education and training carries
significant costs. Increased job security could make it more difficult to hire trained professionals or
fire ...(16).... Workers increase their earning potential by developing and refining their capabilities.
The more they know about a particular job's function or ...(17)... understand a particular industry,
the more valuable they will become to an employer. Employees ...(18)...to learn advanced
techniques or new skills in order to vie for a higher wage. Usually, workers can expect their wages
to increase at a smaller percentage than the productivity gains by employers. ...(19)... or a portion
of the expense of a program, but this is not always the case. In fact, the worker may lose wages if
the program ...(20)... from working.

A B C D
11 are requiring fewer require fewer require less are requiring little
12 |supply of labor increasing| labor supply increase | labor’s supply increases labor supply
increases
13 won’t keep up with keeps not up with isn’t keeping up with | does not keep up
with
14 do not have are not having have not had a don’t have a
15 | because they have quite | both since it is rather | both because thereisa | as there is more
smaller a small smaller smaller
16 not as much-trained fewer-skilled little skill employers less-trained
employers employees employees
17 the more they will more they the most they the more they
18 want are wanting have been wanting will have wanted
19 Employers pay for Some employers pay Employees pay for Each employee
whole for all every of pay all
20 prevent them prevents him or her | does prevent he or she IS going to
prevent
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Task 2. Match the words (21-30) to their definitions (A-E). There is one extra definition.

21 | an A | to have no credit, home delivery, repair, installation and other services
advertisement
22 | a bargain B | something bought for less than its real value
23 | a commodity C | something used for advertising things, such as a notice on a wall or in a
newspaper, or a short film shown on TV
24 | to estimate D | an article of trade or commerce, esp. a mineral or farm product
25 | to possess E | to judge or calculate the nature, value, size, amount, etc. of (something)
roughly
26 | manufacturing | F | to have as one’s property, as a quality, etc; own
27 | business G | making (something) on a large scale using machinery
28 | training H | provide with something needed or wanted
29 | to supply | | to work so as to get one's daily bread
30 [to earn one’s |J |the process of teaching people or of being taught for a profession or
living activity
K | commercial activity
Task 3.

Match beginning (31-35) with endings (a-f) . One ending is not needed.

31. | Thank you for a | all, I want to explain the reason for delay.

32. | Well, first of b | inviting me to the conference.

33. | I'm here c | start with explaining the reason for this mistake.

34. | I"d like to d | to tell you that we are going to place an order with you.

35. | Are there any e | by pointing that we are unhappy about the delay in delivery.
f | questions so far?

Task 4

COMPREHENSION

Read the following statements (31-40) and decide if they are true (T) or false (F) according to

the materials studied in this course.

36. Outputs (resources) are produced from inputs (goods and services) also called factors of

production.

37. As arule, in the UK pocket money is not considered to be a payment for work, but a right.

38. If a nation increases its production of consumer goods, its people will live better lives today.

39. The students hardly ever receive awards to cover tuition and maintenance.

40. The opportunity costs of going to university involve a loss of income and a loss of practical job

experience while attending college.
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Task 5

Arrange the phrases (A-F) in the order (41-45) in which they should appear in the letter. One
of the phrases is not needed.

Dear Mr. Milton, A | decide to attend

I would like to invite you ...(41)... that | believe ...(42)... .

i . . B | to a seminar
The 3D Technologies Seminar held at the Congress Centre ...(43)... will

feature lectures by several key programmers and designers in the field of 3D | ¢ | with topics
modeling, ...(44)... trilinear filtering, anti-aliasing and mipmapping. including

I am enclosing 3 tickets for you. | hope that you ...(45)... and | am looking

forward to seeing you there. D | areservation in

your name
Best regards,
Alfred Grima, E | will interest
: . you
Managing Director
Grima & Co Ltd. F | onJune 13

Task 6

Read the letter again and choose the best answer (A, B or C) for questions 46-50.
46. The letter above is ... .
A. aletter of application
B. a letter of inquiry
C. acover letter
D. aa advertisement
47. The letter is written by ... .
A. astudent looking for internship
B. abusiness partner
C. anangry customer
D. apotential buyer
48. The above letter is written to ... .
A. aseller
B. a potential supplier
C. any person interested in the activity
D. adistributor
49. The sender and the recipient are ... .
A. not acquainted
B. good partners
C. connected by the common business
D. trying to establish business contacts
50. The letter above is written in order to ... .
A. to find details of the delivery
B. to find out the availability of a discount
C. to change the agreement
D. to complain about faulty product
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WRITING

Complete the below formal business email of inquiry from lan McAdam, a client, to a project
manager. Write at least 100 words and cover the following points:

1.

First of all ask the project manager to provide you with an update on where you are on the
Skipton Airport Project. Ask him to clarify what the current issues with the delivery system are.

. Remind the project manager that at the end of your last meeting you requested a copy of the latest

project update report. Unfortunately, you have still not received it. Ask him to forward it to you.

. Ask the project manager whether the post-installation support covers the equipment 24 hours a

day. Find out what is actually included in the support. Also mention that you’d like to have
confirmation that the cost of parts and labour are included in the package. Point out that you
require this information as soon as possible.

. Point out that you are considering extending the period of the post-installation support from

Skipton Airport Project from 6 months to 12 months. Say that you would be very grateful if they
could provide you with a quote for this extension.

5. Finalize the email message saying that you would really appreciate if your partners could deal

with these matters urgently.

Dear Mr Mitchell,

I am writing in reference to the current situation with the Skipton Airport Project. We have a
number of questions which we hope you could answer.

(1) First of all,
(2) In addition,
©)
(4) And lastly,
()
I look forward to hearing from you.
Yours sincerely,

lan McAdam

Development Manager

3ayer

Obpazey cumyayuoHHo20 3a0aHUs

Confirm or refute the statement below and present your reasoning in 10-15 full sentences. Make full
use of the active vocabulary studied in this course.

A supply chain starts with the delivery of raw materials from a supplier to a manufacturer and

ends with the delivery of the finished product or service to the end consumer.

Follow the plan:

1.
2.

Name the steps in managing production process, when a good or service is created.

Explain how supply chain management works and define the role of suppliers, manufacturers,
transporters and distributors in it.

Expand on the importance of an efficient supply chain management.
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DK3aMeH

Oopa3zey IK3AMEHAUUOHHO20 Duema

®enepanbHOe rocy1apcTBEeHHOE 00pa3oBaTe/ibHOe 0I0/IKeTHOe yUpe:KIeHne
BbICILIET0 00pa30BaHuUs
«®UHAHCOBBIN YHUBEPCUTET IIPU IIPABUTEJIbCTBE
POCCUUCKOU ®EJEPALIUN
(PuHAHCOBBII YHMBEPCUTET)

Kadenpa anrnumiickoro s3pika u npohecCHoOHATbHONW KOMMYHHUKAIIUN
Jucnunnuza «VIHOCTpaHHBIN S3bIK»

®DaKyJbTeT ...

®opma 00yyeHHs: ouHas

Cemectp: 4

Hamnpasnenus noaroroBku: «MeHEIHKMEHT»

[Tpoduis: «Jloructuka»

3K3AMEHALIMOHHBIN BUJIET Ne ...

1. IlpounTaiite u yactuuno nepeseaute Tekct «HASBAHUE TEKCTA» (6e3
cioBaps). OTBeTbTE Ha BOIIPOCHI IK3aMEHATOPa 0 COACPIKAHUIO TEKCTa U

3aTPOHYTHIM B HEM IPoOIEeMaM.
2. Bemonnaute cutyanmonHoe 3aganne « TEMA CUTYATHUBHOI'O 3AJAHU .
3. BeinonHuTE TEKCUKO-TPaMMaTUYECKUE 3a/1aHMUS.

[Toarorosuna: (®UO IIpenongaatens)

Yr1Bepxaaro:
«.o.» ... 202...1.

VYTBepxneHo Ha 3acenanuu Cosera Kadeaps! aHTIMiCKOro si3pIka U MpodeccHoHaIbHOM
KOMMYHHKaIUU
[Iporokosn Ne ... oT ...

Oopa3zuwvt 3a0anuii

1. Ipouuraiite m yactuuno nepepeaute Teker «STRATEGIC, TACTICAL
AND OPERATIONAL PLANS» (6e3 caoBapsi). OTBeTbTe Ha BOIPOCHI
IK3aMeHATOPA MO COAEP/KAHUIO TEKCTA M 3aTPOHYTHIM B HeM podJieMaM.

Strategic plans are designed to meet the broad objectives of the organization — to implement the
mission that provides the unique reason for organization’s existence. They are set at the top
managerial level, and are meant to guide the whole organization.

An organization’s strategic plan is the starting point for planning. The aim of strategic planning is to
help a company select and organize its businesses in a way that would keep the company healthy in
spite of unexpected upsets occurring in any of its specific businesses or product lines.
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For example- in order to deal with uncertainties of raw material availability, a company’s strategic
plan may purport to acquire its own facilities for generating raw material. Strategic plan serves as a
guide to the development of sound sub plans to accomplish the organizational objectives.

Top level managers set the strategies that an organization should focus to achieve organizational
goals. Examples of strategies include set-up a plant to generate raw material for the organization’s
manufacturing activities, explore North-East market, and likewise. Middle managers interpret these
strategies and develop tactical plans for their departments that follow strategies in order to
contribute to the organizational goals.

In order to develop tactical plans, middle management needs detail reports (financial, operational,
market, external environment). Tactical plans have shorter time frames and narrower scopes than
strategic plans. Tactical planning provides the specific ideas for implementing the strategic plan. It
is the process of making detailed decisions about what to do, who will do it, and how to do it.

In short, tactical plans may be understood in following terms:

1. Tactical planning deals primarily with the implementation phase of the planning process

2. Tactical planning turns strategy into reality

3. Tactical planning usually has a 1-2 year time horizon

4. Tactical planning is usually tightly integrated with the annual budget process

The supervisor interprets the strategic and tactical management plans as they apply to his unit. This
way, he makes operational plans to support tactical plans. These plans provide the details of how
the strategic plans will be accomplished. Examples of planning by supervisors include scheduling
the work of employees and identifying needs for staff and resources to meet future changes.
Operating plans tend to be repetitive and inflexible over the short run. Change comes only when it
is obvious that plans and specific action steps are not working.

There are two main type of operational plans — Single use plans which are developed to achieve
specific purposes and dissolved when these have been accomplished; standing plans are
standardized approaches for handling recurring and predictable situations.

Note that Tactical plans are based on the organization’s strategic plan. In turn, opera—tional plans
are based on the organization’s tactical plans. These are specific plans that are needed for each task
or supportive activity comprising the whole. Strategic, tactical, and operational planning must be
accompanied by controls.

Monitoring progress or providing for follow-up is intended to ensure that plans are carried out
properly and on time. Adjustments may need to be made to accommodate changes in the external
and/ or internal environment of the organization.

2. Boimmosinute cutyanuonnoe 3aaanne « CUSTOMER RELATIONSHIP
MANAGEMENT »

Topic areas: Managers and management. Functions of management. Customer satisfaction.
Corporate culture: unwritten rules in the workplaces.

You are getting ready for a presentation, in which you intend to discuss customer
relationship management. Use as examples one of the companies studied in this
course. Enlarge on the functions of management and focus on corporate social
responsibility. Say how ethical problems can be dealt with by efficient managers.
Say a few words about the importance of corporate culture. Mention what
consequences of misunderstanding may be. Present your opinion about unwritten
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rules in the workplaces: office etiquette, dress code, punctuality, personal calls,
coffee and lunch breaks. Say which work culture you would prefer to work in.

8. IlepeyeHb OCHOBHOM H JAONOJHHUTEJIbHON Y4eOHOH JIMTEPaTypPbl, HCOOXOAUMOMH
JJIS1 OCBOCHUSA M CHUIIIMHBI

HOpMaTI/IBHbIe aAKTbI

[Ipukaz ot 23.03.2017 Ne0557/0 «O6 ytBepknenuu llosmoxxkeHuss o mpoBeneHUU
TEKYILIEro KOHTPOJISI YCIIEBAEMOCTH M MPOMEKYTOYHOM aTTecTaluy 00y4aroniuxcs
o nporpamMmamM OakajiaBpuata U Maructpatypbl B OHUHAHCOBOM YHUBEPCUTETE» U
MpUKa3bl (PUIMAIOB MO JAHHOMY BOIIPOCY.

OcHoBHasA

1. Axrnuiickuii si3pIKk B MeHexMeHnTe: Work out management. P. 1. Starting point :
y4eOHUK JUIsi CTYACHTOB, OOy4YaromIMXCsl IO HAaMpaBJIECHUIO MOATOTOBKHU
"MenemxmeHT" (mporpamma noArotoBku OakanaBpoB) / I A. [lyOununa, E.II.
3BarunueBa, M.B. Mensanuyk, T.B. @enoceeBa ; nox pen. M.B. MenbHuuyk ;
O®unynusepcuteT. Mocksa : [Ipomereit, 2023. 294 c. : nn. + Tupax 500 »xk3.
ISBN 978-5-00172-541-1.

2. AHriumiickuii s3pIk B MeHemkmente: Work out management. P. 2. Functions:
Planning & Organizing : y4eOHUK i CTYACHTOB, OOyYarouuxcs 1o
HaIpaBJICHUIO MOATOTOBKY "MeHeKMeHT" (porpaMma rnoAroToBKU 0akaiaBpoB)
/ T.A. lyoununa, M.B. Mensanuyk, H.U. Cokonosa, JI.b. bepGepona ; mox pen.
M.B. Menbunuyk ; @unynusepcuter. Mocksa: IIpomeren, 2024. 274 c. : nn. +
Tupax 500 sx3. ISBN 978-5-00172-555-8.

3. AHTIMHCKMIA s3bIK: PKOHOMUKa W ¢uHaHCH. Y. 1. BBeneHue B cnenmnambHOCTB.
Threshold:  yueOHuk  ans  HampaBneHnuit  OakanaBpuata  "DKOHOMHKA",
"Menemxment", "VYmopaiaenue mnepconaiom" / T.A. Jlyoununa, U.OD.
Hpaunnckas, H.I'. Kongpaxuna, O.H. [lerpoBa; ®unyHuBepcurer ; nox pen. [.A.
Jybununoit - Mocksa: Kaopyc, 2018, 2020, 2021 - 346 c., - HoBoe u3ganue 2022.
- 352 c. - bakanaspuar. - DbC BOOK.ru. - URL: https://book.ru/book/938894
(mata oOparmenus: 4.05.2022). — TeKcCT : 31E€KTPOHHBIM.

4. AHrnuiickuil s3bIK: dKOHOMHKAa W (QuHaHCchl. Y. 2. OOmiee mpeacTaBiCHHE.
Overview: yueOHMK i1 Hamp. OakanaBpuata "DkoHOMHKA", "MeHemKMEHT",
"Vupanenue nepconaiom" / I'.A. Jlyoununa [u ap.]; PUHYHUBEPCHUTET; O PEI.
I'.A. Qyoununoii - Mocksa: Kunopyc, 2024. - 345 c. - HoBoe uzganue 2023. - 360
c. - bakanaspuat. - ObC BOOK.ru. — TekcT : 37eKTPOHHBIH.

JlonosiHuTEILHAS

5. Allison J. The Business 2.0. B1 Pre-Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Pablishers Limited, 2013. - 160 p. + 1 CD. —
TeKCT : HemoCPEACTBEHHBIN
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9.

Allison J. The Business 2.0. B1 + Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Pablishers Limited, 2013. - 160 p. + 1 CD. —
TekCT : HemoCpEeICTBEHHBIN

Mann, M. Optimise. B1+ : Student's Resource Centre & Online Workbook :
Student's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London
: Macmillan Education, 2017. 176 p. ISBN 978-0-230-48863-2

Mann, M. Optimise. B2 : Student's Resource Centre & Online Workbook :
Student's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London
: Macmillan Education, 2017. 176 p. ISBN 978-0-230-48880-9

Piloeam, A. Market Leader. Working Across Cultures / A. Pilbeam. Edinburgh
Gate : Pearson, 2010. 97 p. (Business English) . ISBN 978-1-408-22003-0.

10. Bemoram, M.A. Economics. Finance. Management. AHTTIHICKUH sI3BIK B cepe

9.

AKOHOMUKH, (PMHAHCOB M MEHEKMEHTA: YUYCOHUK JJIs CTYJIEHTOB, 00YYaIOIUXCs
no HampaBiieHusM "OkoHomuka W "Menemxment" / M.A. benoram, M.B.
Menbanuyk; @uHyHUBEPCUTET ; 1o pea. M.B. Menbanuyk - Mocksa: KHopyc,
2017, 2021. - 231 c. - bakanaBpuar. - TekcT : HemocpeACTBeHHbIN. — To xe. —
OBC BOOK.ru. - URL: https://book.ru/book/951879 (mara oOpaienus:
03.05.2024). — TeKcT : SIIeKTPOHHBIH.

Ilepeyenb pecypcoB HMHPOPMAUMOHHO - TEJIEKOMMYHMKAIIMOHHOM CeTH

«AHTEpHET», HEOOXOAUMBIX JIJI1 OCBOCHUS TN CIIUILIMHBI

OnektponHsle pecypesl bBUK:

1. Dnexrponnas 6ubnuorexa @unancoBoro ynusepcurera (Ib) http://elib.fa.ru/

2. DnextponHo-6ubmmoreunas cucrema BOOK.RU http://www.book.ru

3. DNeKTpOHHO-OMONMOTEeUHas  cucTeMa  «YHHUBEpCHUTETCKas  OuOnmoTeka
OHJIAMH» http://biblioclub.ru/

4. DnexTpoHHO-OMOMMOTEeUHasd cucteMa Znanium http://www.znanium.ru/

5. DIeKTpOHHO-OMOIMOTEeUHAS cucrtema U31aTeIbCTBA «IOPAUT»
https://urait.ru/

6. DnekTpoHHO-OUOIMOTEeUHAs cucrema U3/1aTeJIbCTBA [Ipocnekt
http://ebs.prospekt.org/books

7. DIeKTpOHHO-OMOIMOTEeUHASs cucrema W31aTENIbCTBA Jlanb

https://e.lanbook.com/

8. Jlemosas onnaitH-6ubaunoteka Alpina Digital http://lib.alpinadigital.ru/

9. Hayunas snekrponHas 6ubnuoteka eLibrary.ru http://elibrary.ru

10.HanmonanpHas 35ekTpoHHas 6ubnnoteka http://u36.pd/

11.bubnuoTtexa onnaitn Jlekumii no busnecy u Mapketunry usaarensctsa Henry
Stewart Talks https://hstalks.com/business/

12.Henry Stewart Talks: Journals in The Business & Management Collection
https://hstalks.com/business/journals/
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13.CNKI. Academic Reference https://ar.oversea.cnki.net/

14.CNKI. China Academic Journals Full-text Database
https://oversea.cnki.net/kns?dbcode=CFLQ

15.JSTOR Arts & Sciences | Collection http://jstor.org

16.2OnekTpoHHBIC MPOAYKTHI U3/1aTeNIbCTBA Elsevier
http://www.sciencedirect.com

17.Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

18.Komnekuus HAYYHBIX KYpHAJIOB Oxford University Press
https://academic.oup.com/journals/
19.CnpaBouHas IpaBoBas cHUcTEMA «KoHCyabTaHT ITirocy

https://www.consultant.ru/

20.CnpaBounas nmpaBoBas cuctema «['APAHT» https://www.garant.ru/

21.OneKTpOHHBIE KOJJICKIIMM KHUT W OJKypHAJIOB HM3AAaTENbCTBA Springer:
http://link.springer.com/

22.baza JAHHBIX HAy4YHBIX KYpHaJIOB U3/1aTeNbCTBA Wiley
https://onlinelibrary.wiley.com/

23.1ludpoBoit apxuB Hay4dHBIX XypHaIOB: http://arch.neicon.ru/xmlui/

10. Meroanyeckue yKazaHus JJisi 00y4arOIMUXCH M0 OCBOEHUIO TUCIANIMHBI

CryneHTaMm npu NOATOTOBKE CIIEIYET UCIIOIb30BaTh HOPMATUBHBIE JOKYMEHTHI
@UHAHCOBOIO yHUBEpPCUTETA, METONMYECKNE PEKOMEHIAIMU IO IUIAHUPOBAHUIO U
OpraHu3allid  BHEAYJUTOPHOM  CaMOCTOSATEIHHOM  pabOThl  CTYJEHTOB  TIO
oOpa3oBarenbHbIM TporpamMmaM OakajaBpuaTa ¥ Maructparypbl B (duHancoBoM
YHUBEPCUTETE, YTBEPKAEHHbIE mpukazoM PuuyHuBepcutreta ot 11.05.2021 1. No
1040 (cm. caiit duraHcoBOro YHUBEpPCUTETA: HA TJIABHOW CTpaHuile paszzien «Har
yHUBEpcUTETY; nanee «ExunHas mpaBoBas 6aza OUHYHUBEPCUTETA»), UCIOIB30BAThH
METOJUYECKUE PEKOMEH IAlNY JIETIapTAMEHTA.

10.1.1 MeToauveckue peKOMEHIANUM CTYIEHTAM [0 MOATOTOBKE Mpe3eHTAIUN

OOyuaromuMcst peKOMEHTyeTcCsl, HCTIoNb3ysl HTepHeT-pecypChl, HaWTH
JIOTIOJTHUTENIbHYI0 HH(POPMAIIUIO TIO TEME YpOKa U MPEACTaBUTH €€ B (hopme
MyJIbTUMEIUIHON npe3eHTanuu ¢ ucnosb3zoBanueM CJII (manpumep, «[loBenenue
MOTpeOUTENS HA PHIHKE TOBAPOB M YCIIYT).
- IIpe3eHTanms 10KHA OTBEYATh OCTABJICHHOU LIEJH .
- TlonGop undopmaruu J0IKEH OCYIIECTBISTHCS U3 aKTYalbHBIX U TPOBEPEHHBIX
HCTOYHUKOB.
- Heo6xoaumo cTporo NpuaepKUBaTHCS YCTAHOBIEHHOTO PETJIaMEHTA.
- Tlpe3enTanus q0mKHA OBITH CIJIAHUPOBAHA U JIOTUYHO CTPYKTYPUPOBAHA, UMETh
BCTYIUIEHUE, OCHOBHYIO YaCTh U 3aKJIFOYEHHE .
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https://academic.oup.com/journals/

- Crnalipl Mpe3eHTAINH BBITIOTHIIOTCS B TE3UCHOU popMe ¢ yueTom
pexomMeHaanui o Beidope mpudra, hoHa, WILTIOCTpALMA U aHUMALIHH.
— Crnaiiiel He JOJDKHBI coAepkKaTh opporpapuuecKkux v MyHKTYyallMOHHBIX OITHOOK.
— Cnaiiel TOMKHBI OBITH BHITIOJHEHBI B €TUHOM CTHUIIE.
TpedoBaHus Kk 0GOPMIICHUIO CJIAUI0OB
Caaiig 1
 [Ilanka
 3aroioBOK
» Hwmsa Astopa, Ctynenueckas ['pynna / Crenens, JlomknocTs, [logpaznenenue
* Mecro, /laTa
Caaiig 2
[Iman npe3eHTannmn
Cuaaiig 3 v nocnenyroonme
« Crnaiipl coaepkar JUIIb CXeMaTHYEeCKOe U3JI0KEeHNEe HHPopMaluu - Hauboiiee
Ba)KHBIE MYyHKTHI / KIIOUEBbIE MOMEHTBI MPE3CHTALMHU, CBS3HBIE MPEIIOKEHUS
JOMYCTHUMBI TOJIBKO B UCKIIFOUUTENBHBIX CITy4dasx (IIUTUPOBAHKE)
Ha cnaiine momemaercs Ta MHGOpMALHs, KOTOPYIO JIEKTOP Hanucan Obl Ha I0CKeE,
WU JICMOHCTPHUPOBAN ObI C MOMOUIBIO HATJISAIHBIX MOCOOUH (TabyuIl, TuarpaMm,
1 T.II.)
* He ncnonp30BaTh aHUMALUIO U AP. CPEACTBA, CIIOCOOHBIE OTBJICUb AYJUTOPHUIO
OT COZEepKaHUA MMPE3CHTALINH
* KapTuHKM W WIUTIOCTpalMM HKCIHOJB3YIOTCA TOJBKO, €CIU OHU MOSICHAIOTCS
JIEKTOPOM B XOJ1€ TPE3ECHTALUU
* [lpudt He menee 18 myHKTOB, xenarenbHo Times New Roman nnu Arial
 Jlyis rmaBHOM M BTOPOCTENEHHOW MH(pOopManuu — mpudT pa3Horo pazMepa
* IBer mpudrta U QoHa TOKEH OBITH KOHTPACTHBIM, MCIOJIB3YWTE LBET IS
BbIICJICHUS] HHPOPMAIIUU C OCTOPOKHOCTHIO
 Ilpennouturesnen cBetbiit HoH
* I'paduixu u cxembl JOJKHBI COACPKATH 3ar0JIOBKU
* Crnaiipl He JOJKHBI COAEPKATh JJEKCUKO-TPAMMATHYECKUX OLIMOOK
 IlyHKTyanus Ha crlaiax CBeICHa K MUHUMYMY
Caaiin-3akiaouenne B dopmare ydeOHOM Mpe3eHTAIMU SIBJISIETCS KPAaTKUM
TE3UCHBIM MEPEUYHCIICHUEM IIaBHBIX TYHKTOB MPE3EHTALIUN
IMpennocaexnnii caaiin (References) — cceuiku Ha UCTOYHHMKH (2-3 caMbIx
BA)KHBIX )
3aKJII0YHUTEIBLHBIN CJIAN/
» KonrakTHas uHdpopmarus
* He pexomenmyroTcsi pasroBopHbie (popmyisl («Cracubo!», «bnaromapro 3a
BHUMAaHUE» U TIp.)
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10.1.2 MeToguyeckne peKOMEHAALMHU CTYAEHTaM K MOATOTOBKeE K Kelic-aHAIu3y

U poJIeBOM HIpe.

Case-study & Role-play npencrasisier co60ii KOMMYHHUKATUBHYIO ACSITCILHOCTD 110
TEMaTUKe, COOTBETCTBYIOIIEH  y4eOHO-IO3HABATENbHOW U  COLMAJIbHO-
KyJIbTYPHOI HalpaBJIEHHOCTHU ATay 00yUYEHUSI.

Keilic aHaau3: KOHKpPETHBIE CHUTyalluu (KEWChI) MAHHOTO TIOCOOUS HUMEIOT
nojazaroioBok Consumer skills (A30yka morpeOuTens), Tak Kak OTHOCATCA K
MOBCEAHEBHOM U3HHU, B KOTOPOM CTYACHTBHI SBJISIOTCS, Kak MpaBuio,
noTpeduTensiMu ToBapoB M yciayr. CTyaeHThl HAYMHAIOT paboTy Haja KeHWcoMm ¢
CaMOCTOSTENIbHOTO 03HAKOMHTENIBHOTO YTEHHUSI YCTAaHOBOYHOTO TEKCTa. TeKCT
CONPOBOXKAAETCA  3aJ@aHUSIMH,  HMMEIOIIMMU  HWHOSI3BIYHYIO  PEYEBYHD U
PO eCCHOHANIBHYIO HamlpaBiIeHHOCTh. Ha ayauTopHOM 3Tarne paboThl HaJl TEKCTOM
Kelica TPOUCXOJUT COBMECTHOE MEPBUYHOE OOCYKIEHHE CHUTyalluud IOJ
PYKOBOJACTBOM IpENOJAaBaTeNs, W CTYJIEHThl MOJIy4aloT 3aJaHue MpPOIOJKHUTH
CaMOCTOATENIbHOE U3YUYEHHE Kelca U coOpaTh AOMOIHUTENIbHYIO HH(POpPMALKIO, B TOM
quclie ¢ ucnojiab3oBanueM MurepHeT-pecypcos. [loBTOpHBINM, Ooee rimy0okuil aHau3
Kelica OPOXOAUT HA BTOPOM 3aHIATUM C KCIOJb30BAHUEM TEXHOJOTUU
MyJIbTUMEAUHHON Tpe3eHTanuu. [Ipe3eHTanusi BRIMONHIAET (PYHKIHUIO «HATJISTHOTO
MOCOOUs» ISl MyOJIMYHOTO BBICTYIUICHUS, ApTYMEHTUPOBAHHOTO BBICKA3bIBAHUS WU
auckyccud. M3ydeHwe KaKoro Keica 3aBeplIacTcsl NPUHATHEM pEUIeHHs WIH
BBIPAaOOTKON PEKOMEHJAlMN M0 pa3pelieHuIo 00CykKaaeMoil cuTyauuu. Perienue
MPEACTABISCTCS WHAMBUAYAILHO WA TPYIION CTYJEHTOB MHUCHMEHHO B BHJIE
IPOTOKOJIA, CITY>KEOHOMN 3allMCKU WIJIA OTYeTa.

PosieBasi urpa opraHuyHO JOMOJIHAET KEiC aHalIM3, TaK Kak JaeT BO3MO>KHOCTb
CTyJICHTaM HE€ TOJBKO HUMHUTHUPOBATh OOIIEHUE B MpeJjiaraeéMod CUTyallud, HO U
IPUBHECTU B JEUCTBUSA NMEPCOHAXKEW CBOIO TOUKY 3PEHUS, Pa3BEPHYTh AMCKYCCHUIO,
MOJIETTUPOBATh peaNbHble cUTyanud. VIMEHHO B pojeBoil urpe (GpopMHpYyOTCS U
BBIPA0ATHIBAIOTCS HABBIKM YCTAHOBJICHHUS KOHTAKTA; MPABHJIBHOTO BOCHPHATHS H
OIICHKW TIApTHEpa KakK JIMYHOCTH, BBIPAOOTKM CTpaTerMu W TaKTUKU oOmieHus. Ho
KakoBOW Obl HU ObUTa (padysa poseBON WUrphl, IS CTYJEHTOB BaKHA TOTOBHOCTH K
KOOTIepalui ¢ KOJIJIeraMu, paboTe B KOJUIEKTHUBE, YTO HEBO3MOXKHO 0€3 pa3BUTHSA
COIMO-KYJIbTYPHON KOMIETEHIIMU O00ydaeMbIX, HEOOXOIUMOCTH COOIIOAaTh HOPMBI
noBeZieHUsT U 3TUKET. PojeBas urpa - 3TO O4YeHb Ba)XXKHOE JIONOJIHEHUE K KeHc-
aHaMM3y, TaK KaK MMEHHO B pOJICBOW HUTpe (POPMUPYIOTCS M BBIPAOATHIBAIOTCS
HABBIKH YCTAHOBIICHUS KOHTAKTa; MPABHJILHOTO BOCTIPUSTHS U OIEHKH MapTHEpPa Kak

JIMYHOCTH, BBIpa6OTKI/I CTpaTCruu U TAaKTUKHU O6I_HCHI/I$[.
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Ha srtane moAroToBKH K poJeBOil Urpe MpernojaBaresib GOpMUPYET TPYIIbI U3
NEUCTBYIOIMX JIMI BO TJIABE€ C MoAeparopoM. Mopaepatop co31aeT cueHapui
poJieBOM UTrpbl B OOHIMX uYepTax (HABUTalMIO), HE MPOMUCKHIBAs POJIM MOAPOOHO C
peIUIMKaMu, a JUIIb OINPENeIAs MOPSAOOK PEIUIMIMPOBAHUSA, MOJEPATOP MOMKET
Urpath ogHy U3 posei. [Ipu oueHke poneBoil UTpel paboTa MoIepaTopa OLlEHUBAETCS
JOTIOJTHUTENbHBIMUA  OajiaMu. MojepaTop TakKe MOXKET MOATOTOBUTH MPOEKT
pelIeHus1, KOTopoe 0yIeT OKOHYATEIbHO BEIPA0OTAHO B XOJI€ POJIEBOM UTPHI.
ITocnenoBaTenbHOCTD MOATOTOBKU CTYAEHTA K POJIEBOM UIPE:

Otan 1. U3yunTs ONKMcCaHHYyIO CUTYaLHIO.

Ortan 2. BeiObpaTh poib

Otan 3. [loAroTOBUTHCSA K PEIUIMIMPOBAHUIO B PaMKax CIEHApHUs POJIEBOW WIPHI,
UCIIOJIb3Ysl AKTHUBHYIO JIGKCUKY 10 TeMme, 00s3aTelbHyl0 (PYHKIIMOHAIBHYIO
JIEKCUKY U3 TEKCTa pOJIEBOM UTIphl, (GopMysbl peueBoro »tukera. Power Point
Npe3eHTalus, Kak J00aBOYHBIA apryMeHT B JUCKYCCUHU, WIH CIOCO0
MPE/ICTABIICHUS] PEIICHUS, OLICHUBAETCS JIOMOJIHUTEILHBIMU OaJlIaMu.

Oran 4. 3aepmaromwmii. Ilpennoxxute perieHue mnpoOJeMbl HIM BBIBOJ U
MpEACTaBUTh €r0 B THUCbMEHHOM BHJE, JUOO HamucaTh MPOTOKOJI, OTYET,
JOKJIQIHYIO UJTH CITYKEOHYIO 3aIUCKY, JTM00 CTaThIO.

10.1.2 Meroauveckue peKOMEHIAUMH CTYIeHTaM K NMOATOTOBKE K BbINOJIHEHHIO
CUTYALlMOHHOTI0 32 IaHUs.

CuryaTuBHOE 3aJlaHue TMpeaHa3HAYeHO JyIsi (OPMHUPOBAHWE YMEHUN M HaBBIKOB

YCTHOM MOJITOTOBJIEHHOM 51 HETIOATOTOBJICHHOU po¢eCCHOHATIEHO

OPUEHTHUPOBAHHOM peyu JUIsl OCIEAYIOMIEro UCMOIb30BaHUs B MPO(hEeCCHOHATBHBIX

JTUCKYCCUSIX, KOH(PEPEHIIUIX, IEPErOBOpax, MHTEPBBIO U JIP.

11. TIlepeyenb WHGOPMAIMOHHBIX  TEXHOJIOTHMi, MCHOJb3yeMbIX MPH
OCYLIECTBJICHMH 00pa30BaTeJbHOr0 Ipouecca 10 JUCHMIUIMHE, BKJIKOYast
nepeYyeHb HE00XO0AMMOI0 NMPOrPpaMMHOI0 olecneyeHusi ¥ HHGPOPMALMOHHBIX
CIPAaBOYHBIX CHCTEM-
11. 1. KoMImieKT JIMIIEH3MOHHOT0 IPOTPAMMHOTI0 00ecreYeHus :

1. Windows, Microsoft Office.

2. AutuBupyc Kaspersky
11.2. CoBpemeHHble npodeccHOHAIbHbIE 0a3bl JAHHLIX U MH(OPMAIMOHHbIE
CIIPaBOYHbIE CHCTEMbI

HaszBanue PEKOMEHAYECMbBIX TEXHUYECCKUX U KOMIIBIOTEPHBIX HaumenoBanmne

Neni/nm
CPeJICTB 00y4eHusl pa3iesioB U TEM

57




1. Nudopmarmonno-npaBoBast cucteMa «I apant Tempr 1-15

2. Nudopmarmonno-npaBoBast cuctemMa «KoOHCYIbTaHT Temsbr 1-15
[Lirocy»

3. DJIEKTPOHHAS SHUMKJIIONEIUS: Temsr 1-15
http://ru.wikipedia.org/wiki/Wiki

4, CucremMa KOMIUIEKCHOTO pacKpbITHs HH(OpMaLuu Tewmer 1-15
«CKPUH» -http://www.skrin.ru/

11.3. CeprudunupoBanHbie NPOrpaMMHBbIE M ANMNAPATHbIC CPEACTBA 3aIMTHI

uHopMauuu

VYkazaHHbIE CpEJICTBA HE UCTOJIb3YIOTCS

12. OnucaHue MaTepHajibHO-TeXHU4YeCKOH 0a3bl, HeoOXoAMMOH s

OCyILIeCTBJICHHS 00pa30BaTeJbHOI0 Mpouecca Mo JMCUMILINHE

— yueOHble ayAUTOpUU, OOOPYAOBAHHBIE KOMIIBIOTEPOM, BBIXOJOM B MHTEPHET U
CIIT;

— Ha0oOpbl y4eOHO-HATJISAHBIX MOCOOM, COOTBETCTBYIOIIME PAaOOYMM IIporpaMmam
JUCITUTUTUHBL;

— TMOMEIEHUsl JJs CaMOCTOATEIbHOW pabdOThl — KOYBOPKHHIU (KOMIIBIOTEPHI C
BBIXOJIOM B IHTEpHET);

- uHpopManMOHHOE U YydeOHO-meroauueckoe obOecrneueHue ObC, anekTpoHHas
O6ubaMoTEKa By3a U 3JIEKTPOHHAs HH(POPMallMOHHO-00pa3oBaTeibHas Cpe/ia;

— TCXHHUYCCKUC CPCACTBA o6yquI/151: KOMIIBIOTCPBEI.
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http://ru.wikipedia.org/wiki/Wiki

